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LANGLADE COUNTY BOARD OF SUPERVISORS  

MONTHLY MEETING OF THE LANGLADE COUNTY BOARD – MARCH 23, 2026 
COUNTY BOARDROOM, 840 CLERMONT STREET, ANTIGO, WI  54409 

 
Chairman Maier called the March 23, 2026, Monthly Meeting of the County Board to order at 5:30 p.m. On call of the roll, 
18 Supervisors were present, 2 absent, 1 vacancy. Present: Supervisors Baumgartner, Haatvedt, Mayr, Bardo, J. 
Wagner, Persen, Balcerzak, Poltrock, Zagar, Bauknecht, Sorano, Schremp, W. Wagner, Buck, Wickersheim, Medo 
Curler, and Maier. Motion by Supervisor Medo, second by Supervisor Haatvedt, to excuse Supervisors Detert and 
Livingston. All ayes, motion carried. The Board recited the Pledge of Allegiance and observed a moment of silence. 
 
Citizens and Delegations, Recognize others in Attendance: Chairman Maier welcomed all those in attendance for 
tonight’s meeting.  
 
Approve or Amend the Agenda:  Motion by Supervisor J. Wagner, second by Supervisor Balcerzak, to approve the 
agenda as printed. All ayes, motion carried.  
 
Approve or Amend the Minutes of the February 23, 2026, meeting as printed:   Motion by Supervisor Poltrock, 
second by Supervisor Persen, to approve the February 23, 2026, Meeting Minutes. All ayes, motion carried.  
 
Recognition of County Employees: Milestones: Heidi Walrath, Jail Administrator, 30 Years. Retirements/Resignations: 
Allan Meister, Paving Foreman, 4 years. New Hires:  Logan Combs, Sheriff’s Office Corrections Officer.  
  
Correspondence to the County:   County Board Chairman Maier read thank-you notes from DOT M. Kretschmer, 
Dispatch Supervisor Hartman, DOT Secretary Boardman, Citizens Bill & Phyllis regarding the recent snowstorm clean-up. 
County Board Chairman Maier also read a thank-you email from Area 4 Extension Director Rehberg regarding the recent 
Forestry Committee Meeting.   
     
County Department Updates to the County Board:   IT Director Widder updated the Board on the emails, phone calls, 
and work tickets. Widder also explained to the Board that the tablets will be replaced with Chromebooks. Widder also 
explained the KnowBe4 online security training. Deputy Highway Commissioner Allen recapped the storm clean-up 
efforts, preparing for Summer Road Construction Projects. Clerk of Court Wild discussed the Court process for the Order 
to Show Cause for residents failing to return Jury Questionnaires. Wild also discussed the investment of funds from the 
Clerk of Court's budget. County Treasurer Wilhelm stated that her office sent out courtesy tax delinquent letters, 1051 
letters. Wilhelm discussed the number of emails, phone calls, lottery credits, and investing the Opioid Funds. County Clerk 
Nagel stated that last week, there were 30 election workers on site for election training from the State. Nagel also 
reminded the public of the upcoming Election, April 7, and the opportunity to request an absentee ballot. County Board 
Supervisor Balcerzak, starting in April 2018, will be retiring, thanking the Board and Employees for a positive experience. 
 
Old Business: 
RS #4-2026 Resolution requesting the Governor of WI and the State Legislature to Enact a Comprehensive, Sustainable 
Transportation Funding Solution. Resolution was on the February County Board Agenda, where it was referred back to 
the Highway Airport Committee for revisions. The Board received a copy of the Amended Resolution. Motion by 
Supervisor J. Wagner, second by Supervisor Buck, to adopt Resolution #4-2026. Voice Vote:  18 ayes, 2 absent, and 1 
vacancy. Motion carried to adopt Amended RS #4-2026. 
 
Wolf River State Trail Closure, Highway 64 Bridge Wing, State Project Manager’s response regarding Wolf River 
State Trail Bridge Wing:  Corporation Counsel Stowe gave a brief history of the Wolf River State Trail MOU with the 
State DNR. Stowe stated that in December 2025, the County Board provided the DNR with a 90-day notice of termination, 
effective April 1 or 2, 2026, and at that time, the County will relinquish the easement of the WRST, recording that on April 
1, 2026. DNR Rep James Yach discussed the possibility of a new MOU, with agreed-upon conditions, the NR 45 
Compliant Planning Process, and a discussion on extending the current MOU. Yach stated that the DNR will, by default, 
take over management of the WRST on April 2, 2026. Discussion on the enforcement of the 10-mile, non-motorized 
section of the WRST. Discussion of the capital needs of the WRST, which includes a new bridge and culverts. Assistant 
Forest Administrator Brauner showed a map of snowmobile trails that could impact the possible closure of the WRST. 
Brauner discussed the rec wing on the new 64 Bridge, noting that ATV/UTV use is not affected by the closure of the 
WRST. Snowmobile trail closure due to the closure of the WRST will affect the funding of the rec wing on the 64 Bridge, 
which may cost the County $248,000 for the rec wing. Discussion on signage and new locks on the WRST. Corporation 
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Counsel will work with the Forestry Department and the DNR on negotiating the terms of a new MOU. No Board action, 
information only.  
 
New Business: 
Introduction of Rachel Ramer, Social Services Director:  Social Services Director Ramer stated that prior to Langlade 
County, she worked for a family care organization and NCHC, noting that she has been with Langlade County for almost 
two months.  
 
Opioid Settlement:  Designate Contact and Signature Authority to the Finance Director:  Corporation Counsel 
Stowe stated that he was the initial contact and signature authority, then it transitioned to the County Board Chairman. 
The Finance Director will be the Opioid Settlement Contact and Signature Authority moving forward. Information only.  
 
2024-2026 County Board Rules: Current Board to make updates to the Board Rules, review, and adopt:  Proposed 
Board Rule changes:   Page 6, 13.4 Committees shall be comprised of five or to seven members. Page 7, The 
membership of the appointed committees shall be as follows: Administrative Finance Committee: 7 5 Member Committee:  
County Board Chairman, Vice-Chairman, Second Vice-Chairman, and two elected or appointed by the Board. Page 7 
combines Agriculture and UW Extension with Public Property. Page 7, Administrative Finance Committee, add the 
Finance Director to #1. Page 8 combines the duties of Agriculture & UW Extension with Public Property. Page 8, Forestry, 
Parks and Recreation, add #3 Fairgrounds Oversight. Page 8, Personnel and Health Insurance Trustees #3 add HR 
Director. Page 9, Veterans’ Service Attempt to have a Committee Member be a Veteran. Page 10, Land Conservation:  #9 
The Committee shall serve as the Langlade County Land Conservation Committee:  Items 1, 2, 3 under Land 
Conservation renumbered to (a), (b), (c). Item 4 under Land Conservation renumbered to #10. Page 11, second 
paragraph, third sentence:  When issues are raised before County Board members, refer to Page 1, Administrative 
Structure in the Absence of a County Administrator. Page 11, 16.3 Remove paragraph. Motion by Supervisor Haatvedt, 
second by Supervisor Balcerzak, to approve the proposed 2024-2026 County Board Rules. All ayes, motion carried. 
 
Consent Agenda: Motion by Supervisor Persen, second by Supervisor J. Wagner, to approve the Consent Agenda. All 
ayes, motion carried, 18 ayes, 2 absent, and 1 vacancy.  
Consent Agenda Action Items: 
Elections or Appointments:  
Confirm the appointment of Kevin Kamps as a Veterans Service Commissioner, completing the term of Mr. John Marmes, 
which ends December 31, 2026 
Confirm the appointment of Nancy Jones, 3-year term, to the Antigo Public Library Board, term would then expire 4-30-
2029. 
Confirm the appointment of Pam Augustyn, 3-year term, to the Antigo Public Library Board, term would then expire 4-30-
2029. 
Proclamation:   Declaring the Month of April 2026 to be Fair Housing Month in Langlade County 
Zoning Ordinances: 
ORD #3-2026Z 
The Langlade County Board of Supervisors does hereby ordain as follows: 
SECTION 1:  That the lands described as SW SW Sec 16 T32N R11E, being approximately 1 acre for a residence in 
(Parcel # 014-0244.001), Town of Neva.  
Now comprising a part of the Forestry w/ Farmland Preservation District is hereby rezoned into the AFR District. 
SECTION 2: All ordinances or parts of ordinances in conflict herewith are hereby repealed. 
SECTION 3: This ordinance shall be in full force and effect from and after its date of adoption. 

                                                              APPROVED:              Steve Maier,  
ADOPTED:     March 23, 2026                                                                             County Board Chairman 
                                                       ATTEST:                   Judy Nagel 
                                                                                        County Clerk 
ORD #4-2026Z  
The Langlade County Board of Supervisors does hereby ordain as follows: 
SECTION 1: That the lands described as SW SW Sec 6 T31N R10E, being approximately 2 acres for a residence in 
(Parcel # 002-0671), Town of Ackley.  
Now comprising a part of the A-1 District is hereby rezoned into the AFR District. 
SECTION 2: All ordinances or parts of ordinances in conflict herewith are hereby repealed. 
SECTION 3: This ordinance shall be in full force and effect from and after its date of adoption. 

                                                          APPROVED:             Steve Maier,  
ADOPTED:     March 23, 2026                                                                        County Board Chairman 
                                                       ATTEST:            Judy Nagel 
                                                                                    County Clerk 
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ORDINANCES: 
ORD #5-2026Z  
The Langlade County Board of Supervisors do hereby ordain as follows: 
SECTION 1: That the lands described as NE NW Sec 18 T31N R14E, being approximately 20 acres for a gravel pit in 
(Parcel # 034-0257.001), & SE SW Sec 7 T31N R14E, being approximately 10 acres for a gravel pit in (Parcel # 034-
0108) Town of Wolf River.  
Now comprising a part of the Forestry District is hereby rezoned into the Forestry w/ Quarry Overlay District & part of the 
AFR District is hereby rezoned into the AFR w/ AFR Quarry Overlay District. 
SECTION 2: All ordinances or parts of ordinances in conflict herewith are hereby repealed. 
SECTION 3: This ordinance shall be in full force and effect from and after its date of adoption. 

                                                          APPROVED:             Steve Maier,  
ADOPTED:     March 23, 2026                                                                        County Board Chairman 
                                                       ATTEST:            Judy Nagel 
                                                                                    County Clerk 
Supervisor Bardo recuses herself from the discussion and vote on ORD#5-2026Z. Supervisor Bardo leaves the meeting.  
Motion by Supervisor Balcerzak, second by Supervisor Persen, to adopt ORD #5-2026Z. Discussion on the Ordinance. 
Discussion on the location of the pit. Voice Vote: all ayes, except Supervisor Curler, who votes nay. 17 ayes, 1 nay, 2 
absent, and 1 vacancy. Motion carried to adopt ORD #5-2026Z. 
 
ORD #3-2026 Ordinance to Amend Ordinances 15.01 to 15.42 
Purpose:  This Ordinance is designed to promote and protect public health, safety, prosperity, aesthetics, and general 
welfare of the people and communities within the County. The general intent of this chapter is to regulate the location, 
design, installation, alteration, inspection and management of private onsite wastewater treatment systems and non-
plumbing sanitation systems, and to assure the timely maintenance, repair, or replacement of failing private onsite 
wastewater treatment systems so as to protect the health of residents and transients and to secure safety from disease, 
nuisance and pestilence and for the protection of the surface and groundwater resources.  Complete Ordinance is 
available from the Zoning Administrator.  
 
Motion by Supervisor Bauknecht, second by Supervisor Medo, to adopt ORD #3-2026. Zoning Administrator Arrowood 
discussed revisions, with WLUPC setting the special charge fee, not to exceed $15 per system. Arrowood noted that a 
special charge must be set for services rendered, not to profit from a special charge. Voice Vote:  18 ayes, 2 absent, and 
1 vacancy. Motion carried to adopt ORD #3-2026. 
 
RESOLUTION   #9-2026 
INTRODUCED BY: PERSONNEL COMMITTEE 
INTENT: ESTABLISH SALARY FOR THE SHERIFF FOR THE TERM 2027–2030 

WHEREAS, the Committee recommends that the salary for the Sheriff be established as follows: 
 2027 Wage                          2028 Wage                            2029 Wage                    2030 Wage 
 $101,771.20                    $103,806.63                            $105,882.76                    $108,000.42 

WHEREAS, the above wages for 2027-2030 are inclusive of any yearly Cost of Living Adjustment (COLA) 
approved by the County Board.    
            NOW THEREFORE, BE IT RESOLVED, by the Langlade County Board of Supervisors, to establish the salary for 
the Langlade County elected office of Sheriff as follows: 
 2027 Wage                         2028 Wage                            2029 Wage                    2030 Wage 
 $101,771.20                       $103,806.63                          $105,882.76                  $108,000.42 
 
The wages for 2027-2030 are inclusive of any yearly Cost of Living Adjustment (COLA) approved by the County Board. 
                                                                                               PERSONNEL COMMITTEE:        

                                                                                 Teresa Poltrock, Chairperson 
        

FISCAL NOTE: Wage increase of 2.0% for 2027 through 2030. 
 
Motion by Supervisor Zagar, second by Supervisor Buck, to adopt Resolution #9-2026. Discussion held. Sheriff Westen 
provided the Board with a handout of Sheriff Wages in the State that have been set for 2027 to 2030. Motion by 
Supervisor Medo, second by Supervisor Buck, to amend the Resolution setting salary for the Sheriff for the 2027-2030 
Term to: 7% for 2027, 3% for 2028, 3% for 2029, and 3% for 2030. Discussion held. Supervisor Medo, second by 
Supervisor Buck, to amend the motion to: 8% for 2027, 3% for 2028, 3% for 2029, and 3% for 2030. Voice vote on the 
amendment:  All ayes, except Supervisor Haatvedt voted nay. 17 ayes, 1 nay, 2 absent, and 1 vacancy. Voice vote on 
Amended Resolution #9-2026:  All ayes, except Supervisor Haatvedt voted nay. 17 ayes, 1 nay, 2 absent, and 1 vacancy. 
Resolution #9-2026 amended numbers: 
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 2027 Wage                            2028 Wage                               2029 Wage                          2030 Wage 
 $107,757.75                         $110,990.48                              $114,320.19                          $117,749.80 
The wages for 2027-2030 are inclusive of any yearly Cost of Living Adjustment (COLA) approved by the County Board. 
FISCAL NOTE: Wage increase of 8% for 2027, 3% for 2028, 3% for 2029, and 3.0% for 2030. 
 
RESOLUTION #10-2026 
INTRODUCED BY: PERSONNEL COMMITTEE 
INTENT:   ESTABLISH SALARY FOR THE CORONER FOR THE TERM 2027–2030 

 WHEREAS, the Committee recommends that the salary for the Coroner be established as follows: 
 2027 Wage                                  2028 Wage                                 2029 Wage                   2030 Wage 
 $38,172.45                                   $38,935.90                                  $39,714.62                    $40,508.91 
 

WHEREAS, the above wages for 2027-2030 are inclusive of any yearly Cost of Living Adjustment (COLA) 
approved by the County Board. 
             NOW THEREFORE, BE IT RESOLVED, by the Langlade County Board of Supervisors, to establish the salary for 
the Langlade County elected office of Coroner as follows: 
 2027 Wage                                 2028 Wage                                  2029 Wage                     2030 Wage 
 $38,172.45                                 $38,935.90                                   $39,714.62                      $40,508.91 
 
The wages for 2027-2030 are inclusive of any yearly Cost of Living Adjustment (COLA) approved by the County Board. 
                                                                                                   PERSONNEL COMMITTEE:        

                                                                                     Teresa Poltrock, Chairperson        
FISCAL NOTE: No wage change from 2026 to 2027. Wage increase of 2.0% for 2028 through 2030. 
 
Motion by Supervisor Mayr, second by Supervisor Persen, to adopt Resolution #10-2026. Discussion held. Motion by 
Supervisor Haatvedt, second by Supervisor Persen, to amend Resolution #10-2026 to:  3% annually for 2027, 2028, 
2029, and 2030. Voice vote on the amendment: All ayes. 18 ayes, 2 absent, and 1 vacancy. Voice vote on amended 
Resolution #10-2026: All ayes. 18 ayes, 2 absent, and 1 vacancy.  
Resolution #10-2026 amended numbers:  
 2027 Wage                          2028 Wage                                2029 Wage                            2030 Wage 
 $39,317.62                          $40,497.15                                 $41,712.07                              $42,963.43  
The wages for 2027-2030 are inclusive of any yearly Cost of Living Adjustment (COLA) approved by the County Board.                                                                                         
FISCAL NOTE: Wage increase of 3.0% for 2027 through 2030. 
 
RESOLUTION #11-2026 
INTRODUCED BY: PERSONNEL COMMITTEE 
INTENT: ESTABLISH SALARY FOR THE CLERK OF COURT FOR THE TERM OF OFFICE 2027– 2030 

WHEREAS, the Committee recommends that the salary for the Langlade County elected office of Clerk of Court 
be established as follows: 
 2027 Wage                              2028 Wage                                   2029 Wage                     2030 Wage 
 $77,038.89                              $78,579.66                                    $80,151.26                       $81,754.28 
 

WHEREAS, the above wages for 2027-2030 are inclusive of any annual Cost of Living Adjustment approved by 
the County Board. 
            NOW THEREFORE, BE IT RESOLVED, by the Langlade County Board of Supervisors, to establish the salary for 
the Langlade County elected office of Clerk of Court as follows: 
 
 2027 Wage                           2028 Wage                                      2029 Wage                       2030 Wage 
 $77,038.89                            $78,579.66                                      $80,151.26                        $81,754.28 
 
The wages for 2027-2030 are inclusive of any yearly Cost of Living Adjustment (COLA) approved by the County Board. 
                                                                                          PERSONNEL COMMITTEE: 

                                                                                        Teresa Poltrock, Chairperson               
FISCAL NOTE: Wage increase of 2.0% for 2027 through 2030. When the Clerk of Court is appointed by the Judge as the 
Register in Probate, then an additional annual stipend of $5,000 is granted, and this stipend is not subject to any COLA.  
 
Motion by Supervisor Haatvedt, second by Supervisor Mayr, to adopt Resolution #11-2026. Motion by Supervisor 
Haatvedt, second by Supervisor Persen, to amend Resolution #11-2026 to:  3% for 2027, 3% for 2028, 3% for 2029, and 
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3% for 2030. Discussion held. Voice vote to amend Resolution #11-2026:  All ayes, motion carried. 18 ayes, 2 absent, 
and 1 vacancy. Voice vote on amended Resolution #11-2026:  All ayes. 18 ayes, 2 absent, and 1 vacancy.  
Resolution #11-2026 amended numbers:  
 
 2027 Wage                        2028 Wage                                     2029 Wage                             2030 Wage 
 $77,794.17                        $80,127.99                                     $82,531.83                              $85,007.79 
 
FISCAL NOTE: Wage increase of 3.0% for 2027 through 2030. When the Clerk of Court is appointed by the Judge as the 
Register in Probate, then an additional annual stipend of $5,000 is granted, and this stipend is not subject to any COLA.  

 
RESOLUTION  #13-2026  
INTRODUCED BY: FORESTRY, PARKS & RECREATION COMMITTEE 
INTENT: ADOPT 2025 LANGLADE COUNTY FOREST ANNUAL ACCOMPLISHMENT REPORT 
             WHEREAS, pursuant to Wisconsin Statute 28.11(5)(b), the county forestry committee must prepare an annual 
work plan, budget, and accomplishment report for approval by the county board; and  
             WHEREAS, the annual report functions as a planning guidance tool and further defines and supplements the 
county’s fifteen-year comprehensive land use plan; and 
             WHEREAS, this report also fulfills the DNR requirement to meet with Langlade County annually and evaluate 
whether both parties have met their partnership obligations; and 
             WHEREAS, the report covers timber harvest, reforestation, forest protection, wildlife management, other forest 
uses, land purchases/sales/exchanges, recreation, time standards, forest certification, special projects, grants, funding & 
partners; and    
             NOW THEREFORE BE IT RESOLVED, that the Langlade County Board of Supervisors adopt the 2025 Langlade 
County Forest Annual Accomplishment Report, and a copy be forwarded to the Wisconsin Department of Natural 
Resources. 

FORESTRY & RECREATION COMMITTEE:   
                                                                                            Steve Maier, Committee Chairman 
 
Motion by Supervisor Buck, second by Supervisor Baumgartner, to adopt Resolution #13-2026. Assistant Forest 
Administrator Brauner discussed Resolution #13-2025, as this is the realization of the 2025 Forestry Department Work 
Plan. Discussion held. Supervisor Haatvedt calls a point of order. Voice Vote:  all ayes, motion carried. 18 ayes, 2 absent, 
and 1 vacancy 
 
RESOLUTION #14-2026 
INTRODUCED BY: PERSONNEL AND ADMINISTRATIVE FINANCE COMMITTEES 
INTENT:  TO ADOPT AN EMPLOYEE COMPENSATION PLAN  

WHEREAS, the County Board imposed a moratorium on compensation adjustments until the County Board 
adopts a new compensation plan (Res. #39-2025); and  

WHEREAS, the County Board created an Ad Hoc Committee, composed primarily of County employees, to 
develop a new employee compensation plan (Res. #40-2025); and  

WHEREAS, the Ad Hoc Committee has recommended replacing the former min-mid-max plan with a 12-step 
compensation plan, and the Ad Hoc Committee has also presented its recommendations to address pay equity issues 
that result from the process of transitioning to a new compensation plan; and  

WHEREAS, upon reviewing the recommendations of the Ad Hoc Committee, the Committee recommends 
adopting the attached 2026 Employee Compensation Plan; and establishing a 12-step plan set at 85% of the market rate 
for our positions for 2026. This plan establishes a Control Point at the 5th year mark. This presumes an employee has 
reached full proficiency in the role by that time. This is thought of as a target to pay an employee who is performing the job 
exactly as expected, without being a trainee or a long-tenured expert. The information below is based on a Control Point 
increase of 3% from the previous year and an initial step, Step 1, at 85% of the control point. 
 
Below is the timeline for the suggested step progressions. 

Step Time Place in Market  Step Time Place in Market 

Step 1 Hire 85%  Step 7 5th year Control Point 100% 

Step 2 6 months 87.5%  Step 8 6th year 101.25% 

Step 3 1st year 90%  Step 9 7th year 102.5% 

Step 4 2nd year 92.5%  Step 10 8th year 103.75% 

Step 5 3rd year 95%  Step 11 9th year 105% 
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Step 6 4th year 97.5%  Step 12 10th year 106.25% 

 
Under this plan, Human Resources has the authority to hire through Step 6 if the candidate has experience 
commensurate with that step while maintaining internal equity. 

WHEREAS, the Committees recommend that the attached Employee Compensation Plan take effect on January 
1, 2026, with highlighted positions subject to step placement and movement to address pay equity issues as noted on the 
Plan. Twenty-eight roles, indicated in blue highlight, will be moved according to the terms they were hired under and then 
managed according to the appropriate step in the plan on their employment anniversary date. In addition, twenty-five roles 
would be receiving a pay increase to be placed onto the plan effective the first pay period after April 1, 2026. Roles 
indicated in yellow will be managed on the plan for the 2027 budget cycle. 

NOW THEREFORE, BE IT RESOLVED, by the Langlade County Board of Supervisors, to adopt the attached 
Employee Compensation Plan effective January 1, 2026.  

NOW THEREFORE BE IT FURTHER RESOLVED, by a two-thirds (2/3rds) vote, to designate up to $231,000.00 
from the General Fund to address pay equity issues in transitioning to a new plan. 
 
ADMINISTRATIVE FINANCE COMMITTEE:                           PERSONNEL COMMITTEE: 
Steve Maier, Committee Chairperson                                        Teresa Poltrock, Committee Chairperson 
 
FISCAL NOTE: 
Costs for 2026: $231,000 
Motion by Supervisor Balcerzak, second by Supervisor Poltrock, to adopt Resolution #14-2026. HR Director Dahlby stated 
that the proposed Compensation Plan is a product of the Ad Hoc Committee. Dahlby requested the Board to consider 
what kind of County the Board wants to be. Discussion on step movement, promised employees, employees that are not 
on the proposed Plan, affordability of the Plan, and annual wage adjustments for employees. Motion by Supervisor 
Haatvedt, second by Supervisor Poltrock, to table Resolution #14-2026 and refer the Compensation Plan back to a joint 
Personnel and Administrative Finance Committee Meeting. Discussion held. Committee Chairs agreed to hold a Joint 
Personnel Administrative Finance Committee Meeting on March 31, 2026, at 5:30 p.m. in the County Board Room. 
County Board Chairman sets a special County Board Meeting for April 2, 2026, at 5:30 p.m. in the County Board Room. 
Voice vote on tabling and referring Resolution #14-2026 back to Committee:  All ayes, motion carried. 18 ayes, 2 absent, 
and 1 vacancy.  
             

Committee Referrals: No Committee Referrals.  
Committee Reports: No Committee Reports. 
Any other business that may lawfully come before the Board: Next meeting is April 2, 2026, at 5:30 p.m., in the 
County Board Room   
Administrative Coordinator Report:  County Board Chairman stated that Corporation Counsel will be retiring at the end 
of June 2026, requesting that a transition plan be drafted. The Administrative Coordinator Report will be provided to the 
Board and Department Heads. 
Adjournment: Motion by Supervisor J. Wagner, second by Supervisor Haatvedt, to adjourn the February 23, 2026, 
County Board Meeting at 7:50 p.m. All ayes, motion carried.  
 
I, Judy Nagel, Langlade County Clerk, Antigo, Wisconsin, do hereby certify that the foregoing is a true and correct copy of 
the proceedings of the Langlade County Board of Supervisors Monthly Meeting of March 23, 2026. Note: These minutes 
are not official until they are approved by the County Board at their next meeting. A complete copy of the minutes is 
available in the County Clerk’s Office. 
Dated this 26th day of March 2026.                                                                                                                                                                                                      Judy Nagel, Langlade County Clerk 


