Committee Members:

Teresa Poltrock,
Chair

Vacant,
Vice Chair

Roy Dieck
Reinhardt Balcerzak

John Medo

Langlade County Board of Supervisors
800 Clermont Streete Antigo, W1 54409
lwww.co.ianglade.wi.us ® /15-627-6200e Fax 715-627-6303

Langlade County Board: Personnel Committee Agenda

Notice of Meeting

DATE: June 17, 2025
THVIE: - 4:00 PM
PLACE: Wolf River Room, Resource Center

Notice: A quorum of the Langlade County Board und various County Board commiltees may be present at this meeting. No
business will be discussed, nor any action taken by the Longlade County Board or any other County Bourd committee other
than the committee listed on this notice. It is anticipated that discussion and action may occur regarding all items posted on
this agenda.
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Agenda

The Chairperson shall determine the order that agenda items are considered.

Call the meeting to order

Conduct Rolt Call

Please silence all cell phones

Recite the Pledge of Allegiance

Approve/amend the minutes of the Personnel Co Meeting of May 20, 2025, and the Joint
Administrative/Finance and Persannel Committee Meetings of April 30, 2025, and May 7,
2025

Discuss the process for Background Checks for new hires

H/R Generalist update on the proposed Compensation Plan

Approve Open Enrollment for Health Insurance, using the online system of Cottingham and
Butler, and approval of the Supplemental Health Insurance Plans

Review Health Insurance Fund Balance

Update on the informal employee work groups by the HR Generalist

Employee Handbook Review by Personnel Committee, Pages 11-20

Staffing Status Update, including reporting on the creation of any new positions

Update on the Union Bargaining

Next meeting date

Adjourn the meeting

Please note that, upon reasonable notice, efforts will be made to accommodate the needs of disabled individuals through appropriate aids and services. For additional information or to
request this service, contact Ms. Judy Nagel, Langtade County Clerk, 800 Clermont Street, Antiga, WI 54403, Telephone: (715) 627-6200.

Approved: June 11, 2025
Notice of Posting: June 11, 2025
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800 CLERMONT STREET
ANTIGO, W1 54409-1948
WWW.CO.LANGLADE WEUS

TELEPHONE: {715)627-6200
FAX: (715)627-6303

MEETING MINUTES

Committee: ADMINISTRATIVE/FINANCE & PERSONNEL COMMITTEES
Date: April 30, 2025

Time: 5:30PM

Location: County Board Room, Lower Level of the Safety Building

The following discussion was held by the Commiittee at the meeting detailed above:
As a courtesy to others, please silence cell phones and notify the Chairman if you intend to record this
meeting.
1. Meeting called to order at 5:32 PM

2. Conduct Roll Call by Chairman Pierce and Chairman McDougal. Chairman Pierce chaired the meeting. Motion

by Medo, second by Mayr, to excuse Balcerzak and Bauknecht. All ayes, motion carried.

Name Role Status

Ben Pierce Chafrman Present
Steven Maier Member Present
John Medo Member Present
Todd Mayr Member Present
Andrew Bauknecht Member Absent
Bruce McDaugal Member Present
Justin § Memb P

Member

Bruce McDougal Chairman Present
Teresa Poltrock Member Present
Roy Dieck Member Present
Reinhardt Balcerzak Member Absent
john Med Present

Name Interest Name Interest
Jason Hilger County Administrator Chris Dulmes H/R Generalist
Robin Stowe Corporation Counsel Chet Haatvedt County Board Supervisor

Travis Krueger

Deputy

Justin Heschke

Deputy

Thomas Zuelsdorff

Deputy

Robert Benishek

Citizen

Judy Nagel

County Clerk/Rec. Sec.

Joan Ginter

Assistant Finance Director

3. Please slience all cell phones.
4. Recite the Pledge of Allegiance
5. Review the current structure for the Department of Administration with the County Administrator also

serving as the Finance Director, and consider re-fitling the position of Finance Director: Corporation Counsel
Stowe presented a timeline of the creation of the Department of Administration, Finance Director, H/R Birector
and County Manager/County Administrator Positions, starting back in December 2018. After 17 meetings of the
work group, the creation of the job description, employment agreement, and job announcement for a stand-
alone County Manager, noting that the location of the County Manager's office was in the Resource Center.
The Finance Department and the H/R Departiment also moved to the Resource Center. Stowe discussed the
number of positions in Finance and H/R that became vacant in late 2019 and early 2020. At the January 2021
County Board Meeting, it was discussed and approved to add Finance Director and H/R Director positions to the
County Manager Position. Chairman Pierce requested each Committee member to share their thoughts on this
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Meeting Minutes {(Continued)

The County Administrator is delegated the authority to change the wage of a current employee {up or down)
within the employee’s current wage grade, contingent upon available funding and subsequent reporting to the
Personnel Committee. This delegated authority for individual wage adjustments is subject to the following
parameters:

Change in comparable market data for the position.

Substantial change in job duties.

Restructuring of positions within a department,

Addressing wage compression issues within the same department (i.e., lead workers).

The County Administrator is delegated the responsibility to recommend changes in wages of a current employee
to an amount above or below the employee’s current wage grade to the Personnel Committee to seek authority
for change.

Discussion held. The Proposed Compensation Plan will be sent to the Administrative/Finance Committee and
the Personnel Committee for further discussion.

Referral from the Administrative & Finance and Personnel Committees: H/R Generalist review the current job
description and bring suggested changes to the Personnel Committee; pursue Work Groups and report
suggestions to the Personnel Committee. The chairman iaid this agenda item over to the next meeting.

Review the Process for Adjustments to Compensation, including the procedure outlined in Resolution #26-
2022, the enabling Resolution for the current Compensation Plan. The chairman laid this agenda item over to
the next meeting.

Consider the Creation of an Ad Hoc Compensation Plan Review Committee; The chairman laid this agenda
item over to the next meeting.

Closed session: At approximately 6:45 p.m., consider moving into closed session pursuant to Section 19.85
{1)(c), Wisconsin Statues, considering empiayment, promotion, compensation or performance evaluation data
of any public employee over which the governmental body has jurisdiction or exercises responsihility, to
review the compensation adjustments under the new compensation plan for specific public employees,
including the County Administrator. The chairman laid this agenda item over to the next meeting.

At approximately 7:15 p.m., return to open session with possible action on any matters discussed in closed
session. The Committees did not move into closed session at today’s meeting.

Adjourn the Joint Administrative/Finance and Personnel Committee Meeting: Next meeting for the Joint
Administrative/Finance and Personnel Committees will be May 7, 2025, at 5:30 p.m. Motion by Mayr, second

by Medo to adjourn the Joint Administrative/Finance and Personnel Committee Meeting at 7:45 p.m. All ayes,
motion carried.

Minutes submitted hy:
Judy Nagel, County Clerk, Recording Secretary
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TELEPHONE: (715)627-6200
FAX: {715)627-6303

MEETING MINUTES
Committee:  ADMINISTRATIVE/FINANCE & PERSONNEL COMMITTEES

Date: May 7, 2025
Time: 5:30 PM
Location: Highway Department Conference Room, 1521 Arctic Street, Antigo, W/

The following discussion was held by the Committee at the meeting detailed above:
As a courtesy to others, please silence cell phones and notify the Chairman if you intend to record this
meeting.
1. Meeting called to order at 5:30 PM
2. Conduct Roll Call by Chairman Pierce and Chairman McDougal. Chairman Pierce chaired the meeting.

Name Role Status
Ben Pierce Chairman Present
Steven Maier Member Present
John Medo Member Present
Todd Mayr Member Present
Andrew Bauknecht Member Present
Bruce McDougal Member Present

Justin Sorano Member Present {(arrived fate)
Carol Bard S i

Bruce McDougal Chairman Present
Teresa Poltrock Member Present
Roy Dieck Member Present
Reinhardt Balcerzak Member Present
John Medo Member Present

Name Interest Name Interest

Jason Hilger County Administrator Chris Dulmes H/R Generalist
Robin Stowe Corporation Counsel Doug Curler Supervisor
Chris Dulmes H/R Generalist Jeff Wickersheim Supervisor
Kevin Bouche Maintenance Director Robert Benishek Citizen

ludy Nagel County Clerk/Rec. Sec.

3. Please silence all cell phones.

4, Recite the Pledge of Allegiance

5. Approvefamend the minutes of the Joint Administrative/Finance and Personnel Committee Meeting of April
30, 2025: Motion by Bardo, second by Medo to approve the Joint Administrative/Finance and Personnel
Committee Meeting of April 30, 2025. All ayes, motion carried.

6. Relocation Assistance Policy: H/R Generalist: H/R Generalist Dulmes presented the Committee with a
proposed Relocation Assistance Policy, noting stipulations for relocation assistance, the amount of the
assistance, clawbacks, and eligibility for relocation. Discussion held. The Committees requested that Dulmes
bring the Relocation Assistance Policy back to the May 20, 2025, Personnel Committee for adoption.

7. Langlade County 2025 Employee Picnic: Chairman Pierce discussed options for a County Employee Picnic.
Discussion held. Chairman Pierce requested H/R Generalist find a date, at the Fairgrounds, during the week, in
the evening, to have a County Employee Picnic. Dulmes will return with more information at a future meeting.
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Discuss Family Care System for Children: County Administrator Hilger discussed a resolution that will be going
to the Social Services and Veterans Committee, requesting the State to fully fund state-mandated services. No
action.

Discuss RS #16-2025 Request that the State Legislature Modify Levy Limits: County Administrator Hilger
discussed the proposed resolution requesting the State to Modify Levy Limits, which the net new construction
for tax levy years 2020 —~ 2025 could provide for an additional tax levy of 5439,555. A 3% additional for those
same years would have provided for an additional tax levy of approximately $1.8M. Annually, the difference is
approximately $275,000 in additional levy. Motion by Maier, second by Bardo, to approve Resolution #16-2025,
Requesting that the State Legislature Modify Levy Limits and forward to the May County Board.  All ayes,
motion carried,

Discuss RS #17-2025 Redistributing 0.5% State Sales Tax to Counties: County Administrator Hilger discussed
the proposed resolution requesting the State to redistribute sales tax to Counties. Hilger noted that Langlade
County’s average sales 1ax over the last 3 years is $2.3 million; thus, passing this resolution would provide
Langlade County with an additional 52.3 million necessary to fund adequate services, mandated expenses, and
human resources. Motion by Medo, second by Dieck, to approve Resolution #17-2025 requesting the State to
Redistribute 0.5% State Sales Tax to Counties. All ayes, motion carried.

biscussion on re-filling the H/R Director Position: Corporation Counsel Stowe shared a timeline that was
prepared, tracking the development since 2017 of the current County Department of Administration, putting
H/R under the County Administrator. Stowe noted that both the Finance Director Position and the H/R Director
Position are still County Positions. Stowe discussed the three departments currently under the Department of
Administration, all led by the County Administrator.  Discussion on budget, timeline, priorities, and making
decisions, working together. Corporation Counsel Stowe will provide the Committee with the 2005 and the
2010 Priority study. The Committee requested County Administrator provide an Organizational Chart for the
Department of Administration. County Administrator and H/R Generalist are requested to find comparables for
H/R Director Position. Motion by Medo, second by Dieck to consider refilling the H/R Director Position, along
with the Finance Director Position, continuing with the County Administrator structure. All ayes, motion carried.
Discuss the 2026 Budget: County Administrator Hilger discussed the 2026 Budget, noting some possible
shortfalls due to timber sales decrease, sales tax down, rising costs of cut-of-home placements, and increases in
insurance costs. Discussion held. 2026 Budget discussions will continue on future agendas. The County

Administrator will be emailing the 2026 proposed budget to the Committees,
Supervisor Sorano arrived at 7:00 p.m.

Review Resolution to clarify what additional steps are needed once the County Administrator grants prior
approval to create or refill an employment position (as required by County Board Rules): Corporation Counsel
Stowe drafted a resolution to Amend the Rules of the Board regarding the process to Create New Employment
Positions or to Refill Vacant Position, amending County Board Rule 12,1, The following amendment includes:

The approval of the Personnel Committee, the Administrative/Finance Committee, and the County Board, by a
two-thirds {2/3rds) vote, Is required to create any new positions of employment. Requests to create a new
position or refill an existing position require a Department Head to submit the Staff Requisition Form. If funding
is available within the departmental budget, then the County Administrator is authorized to approve or deny
requests to refill existing positions of employment {permanent or casual} and report these decisions to the
Personnel Committee. if time is of the essence to create a new position, then the position may be authorized
on a temporary hasis, subject to the approval of the County Administrator, County Board Chair, and Personnel
Committee Chair, with future ratification by the County Board if the position is expected to continue beyond 30
days. Discussion held. Motion by Maier, second by Mayr, to approve the proposed resolution, amending and
adding language about LTEs managed by a block of money, not to exceed the block. All ayes, motion carried.




Meeting Minutes (Continued)

14. Continued discussion on the definition, transparency, and movements within a pay grade, moving to another
pay grade, and coming to the Personnel Committee with justification and recommendation: Discussion on
the delegated authority in Resolution #26-2022, process for adjustments to positional pay grades and individual
wages, wage adjustments within a pay grade, funding of the adjustments, reporting the changes of pay to the
Personnel Committee. Wage adiustments are subject to the following parameters: Change in comparable
market data for the position, substantial change in job duties, restructuring of positions within a department,
and addressing wage compression issues within the same department (i.e., lead workers). Motion by Maier,
second by Medo, to forward to the May County Board the Compensation Plan Process for Adjustments to
Positional Pay Grades and individual Wages. All ayes, motion carried.

15. Referral from the Administrative & Finance and Personnel Committees: H/R Generalist review the current job
description and bring suggested changes to the Personnel Committee; pursue Wark Groups and report
suggestions to the Personnel Committee: H/R Generalist Dulmes has a planned date for the Work Group that
will be looking into benefits and the Employee Handbook. Dulmes will report out information from the Work
Group to the Personnel Committee. Discussion on the job description. The Committees are looking for job
descriptions for the H/R Director Position and H/R Assistant, reviewing essential functions of the positions and
how Langlade County is addressing those functions, also using comparable Counties for the comparable. No
action,

16. Review the Process for Adjustments to Compensation, including the procedure outlined in Resolution #26-
2022, the enabling Resolution for the current Compensation Plan: This item was discussed under agenda item
#14.

17. Consider the Creation of an Ad Hoc Compensation Plan Review Committee: Personnel Committee Chairman
discussed the current Comp Plan, noting that the Personnel Committee will be reviewing the current plan, and
reviewing other comp plans. Discussion held on creating an Ad Hoc of the Personnel Committee to review comp
plans. County Administrator Hilger discussed the current comp plan, the 2026 budget, job descriptions, and pay
ranges. Chairman Pierce discussed long-term employees. Medo discussed skill performance. No action taken.

18. Closed session: At approximately 6:45 p.m., consider moving into closed session pursuant to Section 19.85
(1){c), Wisconsin Statues, considering employment, promotion, compensation or performance evaluation data
of any public employee over which the governmental body has jurisdiction or exercises responsibility, to
review the compensation adjustments under the new compensation plan for specific public employees,
including the County Administrator: Corporation Counsel Stowe discussed reasons for going into closed
sessions, what qualifies for closed session, discussing the person, not just discussing the position,

19. At approximately 7:15 p.m., return to open session with possible action on any matters discussed in closed
session: Motion by Dieck, second by McDougal to return to open session at 3:10 p.m. All ayes, motion carried.
No official action was taken. Mayr discussed hourly and salaried employees, two types of employees, in the
same compensation plan.  First Vice-Chair Maier presented the following action plan: Communication
breakdown, compensation plan to be shared openly on the County Website and the County Shared Drive,
Compensation Plan to be discussed annually, County Administrator reporting to the Personnel Committee on
movement in the plan and the fiscal impact, County Administrator to report back to the Administrative
Committee the progress of the Strategic Plan, de-centralized organization for succession planning, review the
2005 and 2010 County Prioritization Plans, providing hard copies of important information to Committees
and/or Board. Discussion held no action.

20. Adjourn the Joint Administrative/Finance and Personnel Committee Meeting: Motion by Bardo, second by

Bauknecht to adjourn the loint Administrative/Finance and Personnel Committee meeting at 9:40 p.m. All ayes,
Motion carried.

Minutes submitted by: ludy Nagel, County Clerk, Recording Secretary
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MEETING MINUTES

Committee: PERSONNEL COMMITTEE

Date: MAY 20, 2025
Time: 4:00 PM
Location; County Board Room, Lower Level of the Safety Building
The following discussion was held by the Committee at the meeting detailed above:
As a courtesy to others, please silence cell phones and notify the Chairman if you intend to record this meeting.
1. Meeting called to order at 4:00 PM by Chair Peitrock
2. Conduct Roll Call: Supervisor Mayr is appointed to serve today for Supervisor Medo.

Teresa Paltrock Chairman Present
vacant Vice-Chair Vacant
Roy Dieck Member Present
Reinhardt Balcerzak Member Absent
John Medo Member Absent
Todd Mayr Appointed for John Medo P t

Name Interest Name Interest
loan Ginter Interim Finance Director Robin Stowe Corporation Counsel
Chris Dulmes H/R Generalist Al Murray Forest Administrator
Tina Wild Clerk of Court Kevin Bouche Maintenance Director
Tammy Wilhelm County Treasurer Dewey Chrudimsky | Maintenance Dept.
Rachel Huebsch DSS Employee Debbie Igl Deputy Clerk of Court
Judy Nagel County Clerk/Rec. Secretary

3. Please silence all cell phones

4. Recite the Pledge of Allegiance

5. Approvefamend the minutes of the Personnel Co Mesting of April 16, 2025: Motion by Dieck, second by
Poltrock to approve the April 16, 2025 Personnel Committee Meeting. All ayes, motion carried.

6. Discuss referral from Public Property Committee: Discuss On-Call Pay for the Maintenance Department.
Motion: Increasing to $2 per hour with Interim Finance Director Approval, moving to Personnel Committee:
H/R Generalist Dulmes provided a proposed On-Call Pay for the Maintenance Department, discussing the three
Maintenance employees who would use it.

Currently:

$1/hr. Weekend Only

548 /weekend

S$1872 Current Annual Cost

Proposed Maintenance On-Calt Pay:

Increase to $2/hour on Weekends for 48 hours and $2/hour for the hours from 4 pm-6 am {14 hours per day)
$140 Weekday On-Call :

$96 Weekend On-Call

$236 Weekly Cost

59204 Annual Cost

$7332 Annual Increase to Budget

$4277 Impact to 2025 Budget if Effective 6-1-2025
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Discussion on funding for the increase to the budget. Motion by Dieck, second hy Mayr, to approve the
proposed Maintenance On-Call Pay changes listed above and forward the Maintenance On-Call Pay request to
the Administrative/Finance Committee. Discussion held. All ayes, motion carried.

Continued discussion on the Relocation Assistance Policy: H/R Generalist: H/R Generalist Dulmes distributed a
proposed Relocation Assistance Policy, offering new employees reasonable and necessary expenses incurred in
the relocation to ianglade County up to 52000 in assistance. To be eligible for the reimbursement, the
residence and the new place of employment must be more than 60 miles apart, and take place within 6 months
of the date of hire. Minimum employment requirements provided: less than 12 months, 100% reimbursement
to the County; 12-18 months, 50% reimbursement to the County; 18-24 months, 25% reimbursement to the
County; and over 24 months, 0% reimbursement to the County. Motion by Mayr, second by Dieck, to approve
the Relocation Assistance Policy, effective June 1, 2025, adding the language to the Employee Handbook. All
ayes, motion carried.

Discuss Setting Salary for the CPS Supervisor Position; H/R Generalist Dulmes stated that an employment offer
has been extended for the CPS Supervisor Position. Information only,

Discuss Appointment of a Temporary Finance Director: H/R Generalist Dulmes stated that the Admin Team
appointed Joan Ginter as Interim Finance Director. Discussion on additional compensation for the Interim
appointment per the Employee Handbook: not to exceed 25% of the salary of the vacancy, which calculates to
not more than $480.80. Discussion on the funding source for the additional compensation. Motion by Mayr,
second by Dieck, to forward compensation for the Interim Finance Director, not to exceed 5480.80 per week,
retro to May 11, 2025, to the Administrative/Finance Committee, All ayes, motion carried.

Discuss RS #15-2025 Expand a Permanent Part-Time Parks and Rec Field Assistant Position to a Full-Time Parks
and Recreation Field Assistant Position: Forest Administrator Murray discussed the need for the proposed Full-
Time Parks and Rec Field Assistant, sharing data from 2022 to 2025, the additional facilities to clean and
maintain on a regular basis. Murray stated that the additional cost for the position in 2025 will be 524,800,
doing internal recruitment. Committee Chair Poltrock discussed the job description, the current
maintenance/cleaning schedule, and the clerical duties of the Full-Time Parks and Rec position. Discussion held.
Motion by Mayr, second by Dieck, to approve Expanding the Permanent Part-Time Parks and Rec Field Assistant
Position to a Full-Time Parks and Recreation Field Assistant Position, and forward to the County Board. Motion
by Mayr, second by Dieck, to amend the motion to include office duties as assigned by the Forest Administrator.
All ayes on the amended motion.

Discuss process to review and update the Compensation Plan: Discussion held on the current Compensation
Plan (min, mid, and max), previous Compensation Plan {10 Step Plan), and Carlson Dettmann Compensation Plan
{17 Step Plan).  Discussion on COLA, using ratios, equity, performance-based plan, hourly and salaried
employees on the same plan. The Committee Chair requested H/R Generalist Dulmes prepare and present at
the next Personnel Committee meeting a proposed 10-Step Plan, using the current plan along with the previous
plan and the Carlson Dettmann study.

Update on where the Compensation Plan is posted: H/R Generalist Dulmes stated that the Compensation Plan
is posted on the County Website, under the H/R Tab, and also posted on the County Shared Drive.

Reporting of compensation adjustments: Corporation Counsel Stowe discussed the delegated authority given
to make adjustments to compensation, creating guidelines and parameters to make the adjustments,
adjustments that must be reported back to the Legislative body. Stowe stated that any compensation
adjustments made from January 1 to present will be reported to the legislative body, and the Personnel
Committee will need to approve any future employee compensation adjustments.

Status of group sponsorship of Assurity supplemental health plans and sponsoring similar plans via the open
enroliment process administered by the County’s insurance consultant: Corporation Counsel Stowe discussed
the recent insurance meeting with H/R Generalist Dulmes and our current broker Cottingham and Butler,
Stowe discussed the withdrawal process with Assurity, working with Cottingham and Butler to provide the
employee plan change options that would be competitive alternatives. Stowe stated that in July, there will be
an open enrolliment for Supplemental Health Plans for all employees. H/R Generalist also discussed moving
health insurance enrollment to an online process.

Employment Handbook or Policy Updates, including report on activities of informal employee work groups by
the HR Generalist: Discussed with Agenda ltem 16.
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Employee Handbook Review by Personnel Committee: Discussion held. Poltrock, Page 9 of the Handbook
discussed employment at will, discipline with or without cause. Discussion held. Stowe will review. Poltrock,
Page 9 of the Handbook, wording “sake of convenience”. Stowe will review. From the Workgroup: Bulmes,
Page 8 of the Handbook has the same wording as Page 88 of the Handbook; one will be eliminated. Dulmes,
Page 9 of the Handbook, has the same wording as Page 89 of the Handbook; one will be eliminated.

Staffing Status Update, including reporting on the creation of any new positions: H/R Generalist provided a list
1o the Committee of the previous and current month vacancies and the status of the vacancies. Dulmes wilf be
preparing a report that contains the total cost of Langlade County Employees.

Next meeting date: June 17, 2025, at 4:00 p.m.

Adjourn the meeting: Motion by Mayr, second by Dieck to adjourn the May 20, 2025 Personnel Commiitee
Meeting at 6:10 p.m. All ayes, motion carried.

Minutes transcribed and submitted by:
Judy Magel, County Clerk, Recording Secretary
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Background Screening Options

1. Continue to do DOJ WORCS website $7.00
a. Does great for Wisconsin, but only screens WI. We have many applications/new
employees who may have lived outside of Wisconsin recently
2. Use a 3™ party company to conduct. AWScreeners https://awscreeners.com/ (Pricing Included),
SimpliVerfied https://simpliverified.com/services/employment-screening/.
3. Use Sheriff’s Office to conduct full background or do reference checks, similar to what we do for
Deputy Candidates.




PREPARED FOR
Langlade County

SCREENERS

Empnweatitig Yooy Docislons

(" AmeriWide

Background Screening

Pricing

Package 1

Searches

“Flex” Criminal
Screening Package

SSN Trace/Person Search

National Criminal DB Search with Aliases

National Sex Offender Registry (50 States Plus Territories and Tribal Registries)

OFAC (Office of Foreign Asset Control)

National wants and Warrants Search

Interpol and FBI Most Wanted

DEA Most Wanted

US Dept. of State Terrorist Exclusion List

Bureau of Alcohal, Tobacco, and Firearms Wanted List

US Marshall Serv. Most Wanted/Fugitives

**County Criminal* (7 year residence) 2 counties included; each
additional county searched based on 7 year address history automatically
adds $6 per county (additional alias search available for $15.00)

: ¥%$29.95

o Where applicable court, surcharge and access fees will be passed through to client.
o For additional products/services, contact us at Info@AWScreeners.com or (972) 559-3969 or (888) 346-1041
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Ermpnwaniing Yoor Doeclsions

Package 2 Searches

“Premium” Criminal SSN Trace/Person Search
Screening Package

National Criminal DB Search with Aliases

National Sex Offender Registry (50 States Plus Territaries and
Tribal Registries)

OFAC (Office of Foreign Asset Control)

National wants and Warrants Search

Interpol and FBI Most Wanted

DEA Most Wanted

US Dept. of State Terrorist Exclusion List

Bureau of Alcohol, Tobacco, and Firearms Wanted List

US Marshall Serv. Most Wanted/Fugitives

County Criminal* (7 year unlimited)
(additional alias search available for $15.00)

: $38.95

o Where applicable court, surcharge and access fees will be passed through to client.
o For additional products/services, contact us at [nfo@AWScreeners.com or (972) 559-3969 or (888) 346-1041
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Ernpovwerng Yo Deolsions

Package 3

Searches

“Premium Plus”
Criminal Screening
Package w/Fed

SSN Trace/Person Search

National Criminal DB Search with Aliases

National Sex Offender Registry (50 States Plus Territories and
Tribal Registries)

OFAC (Office of Foreign Asset Control)

National wants and Warrants Search

Interpol and FBI Most Wanted

DEA Most Wanted

US Dept. of State Terrorist Exclusion List

Bureau of Alcohol, Tobacco, and Firearms Wanted List

US Marshall Serv. Most Wanted/Fugitives

. Criminal* (7 limited)

(additional alias search available for $15.00)

Federal Criminal Search (searches all Federal Dist. Courts - roughly 2%
of crimes are originated at the Federal level)

: $45.95

Pre-Employment Drug Screening

Drug Screening Price Notes
5 Panel Urine with $42.00 *=For non Quest or LabCorp facilities, prices
Opioids Drug Screen - may vary.

Collection , Lab & MRO
Services
(Quest, Labcorp)*

o Where applicable court, surcharge and access fees will be passed through to client.
o For additional products/services, contact us at Info@AWScreeners.com or (972) 559-3969 or (888) 346-1041




%) Ameriwide

Empowianitig Yoor Doeclslons

Additional Services

Search Price Notes

Social Media Report $14.95 Searches for “red flag” behavior against
150+ social media and blogging sites

*Employment Verification $13.00 Per Employer (third party verification fee
may apply, such as WorkNumber)
Education Verification *$20.00 *Subject to National Student Clearinghouse
Fee
Reference Verification $11.00 Per Reference
Motor Vehicle Records (MVR) *$7.95 + DMV *Surcharge varies by state
Surcharge
Requires a one-time upfront inspection of your

Credit Check - physical premises. (Conducted Virtually) Cost:
(Pre-Employment) $12.95 $150

e Where applicable court, surcharge and access fees will be passed through to client.
o For additional products/services, contact us at [nfo@AWScreeners.com or (972) 559-3969 or (888) 346-1041
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Langlade County

Group Benefits Proposal



Cottingham & Butler

Demographic Analysis Langlade County

Demographics of the work force is the largest determining factor for the cost of insurance; combined with the industry and the amount of turn over for a given company,
we are able to predict where the rates will fall fairly accurately.
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Breakdown

Employees 170 Males 49%
Average Ade 43.95 Females 51%
Average Wage $56,282 Annual Payroll $9,567,990
Tenure 8.71 % < 1 year 12%

Employee Demographic Summary - Average Salary
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Employee Gender by Age

11
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CONFIDENTIALITY NOTICE: This report package including any attachments, is for the sole use of the intended recipient(s) and may contain
confidential and privileged information or Protected Health Information (PHI). Any unauthorized review, use, disclosure or distribution is

prohibited.

800 Main Street | Dubuque, IA 52001 | 1.800.793.5235 | www.CottinghamButler.com



Cottingham & Butler CIE]

Complete Package Summary Langlade County
Current

New Employer Paid Coverages (Annual) Sun Life/Assurity Sun Life Mutual of Omaha

Basic Life $0 $5,772 $3,664

Total $0 $5,772 $3.664

Existing Employee Paid Weekly Cost for Average Employee

Voluntary Life $7.81 $5.10 $5.10

Voluntary Short Term Disability $7.94 $7.94 $7.64

Voluntary Long Term Disability $4.65 $4.65 $4.65

Accident $5.98 $3.13 $2.85

Hospital Indemnity $5.72 $7.31 $4.61

Critical lliness $2.95 $2.98 $2.93

Total $35.06 $31.12 $27.79

Increase / (Savings) - -84 -$7

-$204.96 -$377.87

System Employee Navigator

System Setup Cost $0 $2,500 $2,500

System Maintenance Cost $0 $7,650 $7,650

Total $0 $10,150 $10,150

Ongoing System Credit 0 $7,650 $6,365

*the cost of technology shown is an estimation, please see vendor's contract for complete details

**Amount, duration, and method of technology credits are negotiated for every client independently. The
amounts shown are our best estimations based on the assumptions discussed and are subject to final

adjustments.
Net Cost Year 1 $0 $8,272 $7.449
Net Cost Year 2 + - $5,772 $4.949

We have endeavored to provide you with an accurate proposal based on the information given to us. Although we believe the rate and benefitinformation to be
correct, please keep in mind that final rates and benefits are based upon actual enrollment and undernwriting and must be approved by the Insurance Carnier. We
assume no liability for rate differences and advise you not to cancel your prior coverage until final rating information and underwriting approval has been received

" from the canier. This proposal is a summary of plan benefits; for complete details refer to the master Contract or Benefit Booklet.

800 Main Street | Dubugque, IA 52001 | 1.800,793.5235 | www.CottinghamButler.com



Cottingham & Butler

Group Life Insurance Langlade County
New Coverage

Plan Summary Sun Life Mutual of Omaha

Benefit $15,000 1x Eamings to $50,000 $15,000 1x Eamings to $50,000

Guarantee Issue Benefit Matches Matches

Accidental Death Benefit . Matches Matches

ADEA Reduction 65% at 65,50% at 70 65% at 65, 50% at 70

Waiver of Premium Prior to 65, 12 months or to Age 65, 6 Month EP 9 Month EP, to Age 65

Accelerated Benefit Not Included Up to 75% Included, 75%

Additional Features Air Bag, Bereavement Counselling, Seat Belt Seat Belt, Education, Airbag, Childcare Center

Conversion Included; with Portability Included

Contributory 100% ER Paid 100% ER Paid

Participation 100% 100%

Rate Guarantee 2 Years 01/01/2028

Rate per $1000 of Benefit $0.165 $0.024 $0.174 $0.022 $0.100 $0.020 $0.090 $0.020

Monthly Benefit Volume $2,544,765 $8,151,294 $2,544,765 $8,151,294

Monthly Premium $481 $1,598 $305 $897

Annual Premium $5,772 $19,172 $3,664 $10,760

Detailed provisions of "Additional Features® differ between all cariers. Comparison is a highlight only. Exact benefits are not assumed to match.

We have endeavored to provide you with an accurate proposal based on the information given to us. Although we believe the rate and benefit information to be correct, please keep
in mind that final rates and benefits are based upon actual enroliment and undernwriting and must be approved by the Insurance Carrier. We assume no liability for rate differences
and advise you not to cancel your prior coverage until final rating information and underwriting approval has been received from the carrier. This proposal is a summary of plan
benefits; for complete details refer to the master Contract or Benefit Booklet,

800 Main Street | Dubuque, IA 52001 | 1.800.793.5235 | www.CottinghamButler.com



Cottingham & Butler

Voluntary Life Insurance

Langlade County

Curent Revised
Plan Summary Assurity Term Life Sun Life Sun Life Mutual of Omaha
Employee Maximum Benefit $25,000 - $150,000 5xto $500,000 Bxto $500,000 5xto $500,000
Increments $25,000 $10,000 $10,000 $10,000
Guarantee Issue 515507.:2%:::1;? fo $100,000 $150,000 $200,000
Accident Death Benefit Not Included Matches Matches Matches
9
ADEA Reduction Terms at 70 B a;:::f?’;at Wy G a;:;‘ :f:;at 0 G5%at65, 50%at 70
Waiver of Premium Not Stated :;’:;; ;: ofl"z"):{:"nf:s ::Z;“ 66 55 ufln;’::nf:s 9 Month EP to Age 65
Accelerated Benefit Included, up to $250,000 '"ctug;g';z;"o”" L '"c'ugesdo'oﬁfo"pm Included, 75%
Conversion and Portability Included Included Included Included
OE / Annual Increase Not Stated None OE Included Included, 1 Increment
Additional Features Not Stated Axbog Romammont,  Alrfag, lowaime, ifﬂ:;:;’ei:nc:x::
Seatbelt Seat belt Childeare
5k to $150k, $30k Gl 5k to $260Kk, $30k G
Spouse Benefit 30% of EE * (:n; of :E) | i (120% of :E) l $5kt(01 2&'(;;0:; :;DRGI
Terms at 70 Tems at 70
Increments upto $10k  Increments up to $10k
Dependent Benefit 10% of Employee 15 ;réha:: ::Gn:lj:n:tig: ﬁ?}ha;z :: GD::: n:;(:: $2kupto $10k
$500 $500
Required Participation Not Stated 20% 20% 30%
Rate Guarantee Unknown 1/1/2027 1/1/2027 1/1/2028
Age Bands: Monthly Rate per $1,000 of Benefit
<20 1 $0.129 $0.098 $0.098 $0.098
20-24 10 $0.129 $0.098 $0.098 $0.098
25-29 23 $0.141 $0.098 $0.098 $0.098
30-34 14 $0.206 $0.098 $0.098 $0.098
35-39 21 $0.284 $0.126 $0.126 $0.126
40-44 8 $0.338 $0,181 $0.181 $0.181
45-49 19 $0.442 $0,296 $0.296 $2.960
50-54 24 $0.647 $0.432 $0.432 $0.432
55-59 33 $0.962 $0.686 $0.686 $0.686
60-64 16 $1.505 $1.054 $1.054 $1.054
65-69 $2.452 $1.583 $1.583 $1.583
70-74 0 Terms at 70 $3.183 $3.183 $3.183
75 + 0 Terms at 70 $6.900 $6.900 $6.900
ADD Rate $0.000 $0.040 $0.040 $0.040
Spouse Rate /ADD Split Matches / $0.040 Matches / $0.040 Matches / $0.040
Child Rate / ADD Separate Tier $0.210/ $0.072 $0.210 / $0.072 $0.210/ $0.072 ‘
Weekly Cost for $100,000 for Average Employee
$7.81 $5.10 $5.10 $5.10
KNAIES S 1003000 BASEY,
averagels based on Non

Tahanra ratas

Guarantee Issue amounts decrease atage 60. Child benefits maynot commence until age 15 days and may be reduced
to age 6 months, Svicide limitations may apply. Spouse coverage may terminate at 70, Rates may be Increased at age
75. See carerillustrations for details.

Detalled provisions of "Additional Features™ differ between all canders, Comparison is a highlight only. Exact benefits are not assumed to match.
We have endeavored Lo provide you with an accarale proposal based on the information given to us, Although we believe the rate and benefit ion to be correct, please keep in mind that final rates
and benefils are based upon actval enrallment and underariting and must be approved by the Insurance Carrer. We asseme no liability for rate differences and advise you nol to cancel your prior coverage
unt final rating information and endersviting approval has been received from the carder. This proposal is a semmary of plan benefits; for complete details refer to the master Contract or Benefit BooMet.

800 Main Street | Dubugque, IA 52001 |

1.800.793.5235 | www.CottinghamButler.com



Cottingham & Butler

Voluntary Short Term Disability Langlade County

Eligibility:

Current Revised
Plan Summary ‘ Sun Life Sun Life Mutual of Omaha
Maximum Weekly Benefit 60%to $1,500 60%to $1,500 60%to $1,500
Elimination Period TET /7 /7
Benefit Duration 13 Weeks 13 Weeks 13 Weeks
Residual Disability Not Included Included Included
Partial Disability Included Included Included
Retum to Work Benefit Included Included Included
Pre-Existing Conditions Limitation 3/12 3/12 3/12
Required Participation 21% 7373% Curmrent
Rate Guarantee 01/01/2026 01/01/2026 01/01/2028
Age Bands: Rate per $10 of Weekly Benefit
<20 i $0.806 $0.806 $0.775
20-24 10 $0.806 $0.806 $0.775
25-29 23 $0.895 $0.895 $0.861
30-34 14 $0.827 $0.827 $0.795
35-39 21 $0.706 $0.706 $0.679
40-44 8 $0.530 $0.530 $0.510
45-49 19 $0.594 $0.594 $0.571
50-54 24 $0.678 $0.678 $0.652
55-59 33 $0.839 $0.839 $0.807
60-64 16 $1.118 $1,118 $1.075
65-69 1 $0.879 $0.879 $0.845
70-74 0 $0.624 $0.624 $0.600
75 + 0 $0.624 $0.624 $0.600

Weekly Cost for Average Employee
$7.94 $7.94 $7.64

*Benefits are not portable unless othenvise noted.

Additional limitations and exclusions may apply and will differ between carriers. See carrier contracts or full proposals for details.

We have endeavored to provide you with an accurate proposal based on the information given to us. Although we believe the rate and benefitinformation to be correct, please keep in mind
that final rates and benefits are based upon actual enroliment and undenwriting and must be approved by the Insurance Carrier. We assume no liability for rate differences and advise you
not to cancel your prior coverage until final rating information and underwriting approval has been received from the carrier. This proposal is a summary of plan benefits; for complete details
refer to the master Contract or Benefit Booklet.

800 Main Street | Dubugque, IA 52001 | 1.800.793.5235 | www.CottinghamButler.com



Cottingham & Butler

Voluntary Long Term Disability

Langlade County

Eligibility:
Current Revised

Plan Summary Sun Life Sun Life Mutual of Omaha
Maximum Monthly Benefit 60% to $6,000 60% to $6,000 60% to $6,000
Covered Income W-2 W-2 Annual Salary Prior to disability
Elimination Period 90 Days 90 Days 90 Days
Benefit Duration 2 Years 2 Years SSNRA
Own Occupation 2 Years 2 Years 2Years
Gainful Income 80% / 60% 80% / 60% 99% / 85%
Residual Disability Included Included Included
Partial Disability (w/RTW?) Included, 12 Months Included, 12 Months Included
Social Security Offset Family Family Family
Pre-Ex Limitation 3/12 3/12 3/12
Othiar Limitations 24 Month Mental/Nervous, 24 Month Mental/Nervous, 24 Month Mental/Neivous,

Drug/Alcohol, Sun Select Drug/Alcohol Drug/Alcohol
Other Benefits Survivor, Rehab, Reasonable Survivor, Rehab, Re?sonable Sunvivor, I-Ieasnnabie

Accommodation Accommodation Accommodation, Voc Rehab
Required Participation 65% 65% Current
Rate Guarantee 01/01/2027 01/01/2027 01/01/2028
Age Bands: Rate per $100 of Payroll
<20 1 $0.130 $0.130 $0.130
20-24 10 $0.130 $0.130 $0.130
25-29 23 $0.167 $0.167 $0.167
30-34 14 $0.236 $0.236 $0.236
35-39 21 $0.334 $0.334 $0.334
40-44 8 $0.430 $0.430 $0.430
45-49 19 $0.599 $0.599 $0.599
50-54 24 $0.619 $0.619 $0.619
55-59 33 $0.755 $0.755 $0.755
60-64 16 $1.779 $1.779 $1.779
65-69 1 $1.219 $1.219 $1.219
70-74 0 $0.991 $0.991 $0.991
75 + 0 $0.991 $0.991 $0.991
Weekly Cost for Average Employee
$4.65 $4.65 $4.65

*Benefits are not portable unless othenwise noted.

Additional limitations and exclusions may apply and will differ between carriers. See carrier contracts or full proposals for details.

We have endeavored to provide you with an accurate proposal based on the information given to us. Although we believe the rate and benefit information to be correct, please keep in mind
that final rates and benefits are based upon actual enroliment and underwriting and must be approved by the Insurance Carrier. We assume no liability for rate differences and advise you
notto cancel your prior coverage until final rating information and underwriting approval has been received from the carrier. This proposal is a summary of plan benefits; for complete

details refer to the master Contract or Benefit Booklet.

800 Main Street | Dubuque, IA 52001 | 1.800.793.5235 | www.CottinghamButler.com



Cottingham & Butler CIE
Accident Langlade County
Current
Plan Summary Assurity Sun Life Sun Life Mutual of Omaha
Coverage 24 Hour 0Off Job Only 0Off Job Only 0ff Job Only
Participation Requirements 24% 5% 5% 5%
Wellness Screening Benefits $50 $100 $100 $100
Specific Injuries
Up to $100,000 Up to $25,000
AD&D Up to $80,000 C‘o]mmon Canier CoI:nmun Canier Comal:);ocsa?n(']iﬁ:o??ﬂ 0%
$200,000 $100,000
Fracture Up to $8,000 Up to $7,500 Up to $7,500 Up to $12,000
Burns (Grafts) $2,000 (50%) Up to $15,000 (50%) Up to $15,000 (50%) Up to $25,000 (50%)
Concussion $100 $200 $200 $400
Dislocation Up to $8,000 Up to $8,000 Up to $8,000 Up to $12,000
Lacerations $200 Upto $700 Up to $700 Up to $1,500
Treatments
Ambulance Up to $1,200 Up to $1,500 Up to $1,500 Up ot $2,000
Emergency Room Visit $200 $200 $200 $400
Diagnostic Testing $200 Up to $200 Up to $200 Up to $400
Hospital Admission $2,000 $2,000 $1,000 $2,000
Hospital Confinement $400 (365) $400 (365) $200 (365) $400 (365)
ICU Admission $2,000 $1,500 -
ICU Confinement $800(30) $1,000 (15) $200(15) $800 915)
Follow-up Visit $200(2) $100 (6) $100 (6) $175 (6)
Physical Therapy $120 (6) $50 (10) $50 (10) $100(6)
Surgery Up to $4,000 Up to $3,500 Up ta $1,500 Up to $5,000
Other Benefits
Child Sports Rider 10% up to $1,000 N/A N/A :
Family Lodging $400 (30) $100 (30) $100(30) $300 (30)
Transportation Up to $1,000(3) $500 (3) $500(3) $450 (3)
Monthly Rates
Employee Only $25.92 $15.62 $13.56 $12.36
Employee and Spouse $44.92 $24.06 $20.30 $21.35
Employee and Child $49.80 $26.89 $23.62 $26.35
Family $74.48 $35.33 $30.36 $37.32
Rate Guarantee Unknown 3Years 3Years 01/01/2028

*Benefits are portable unless otherwise noted. Benefits may vary by State

We have endeavored to provide you with an accurate proposal based on the information given to us, Although we believe the rate and benefit information to be
correct, please keep in mind that final rates and benefits are based upon actual enrollment and underwriting and must be approved by the Insurance Carrier. We
assume no liability for rate differences and advise you not to cancel your prior coverage until final rating information and underwriting approval has been received

from the carrier. This proposal is a summaty of plan benefits; for complete details refer to the master Contract or Benefit Booklet.

800 Main Street | Dubugque, 1A 52001 | 1.800.793.5235 | www.CottinghamButler.com



Cottingham & Butler

Hospital Indemnity Langlade County

Current
Plan Summary Assurity Sun Life Mutual of Omaha
Hospital Admission $1,000 / $2,000 / $3,000 $1,500; $1,5001CU $1,000; $2,0001CU
Daily Hospital Confinement $100 / $100 / $150 (2xICU) $100 (90) ICU 2x (30) $100; $200 ICU (30)
Wellness Benefit None $100 $100
Included, 10 M iti - i = .
Pregnancy Coverage Yigs Peri:dnm Wallng Included, no Waiting Period Included, no Waiting Period
Mental Health Not Covered Included Included
Substance Abuse Not Covered Included Included
$100 Extended Hospitalization, $75 (2) Newbom Nursery
Other Benefits - $300 Observation Unit, $100 Confinement, $100 Express
Newborn Nursery Benefit
Limitations
Age Reductions None Selected None None
Pre-Existing Conditions Limitation 12 Months None None
Exclusions Standard; See Full Cert Standard; See Full Cert Standard; See Full Cert
Required Participation 8% 5% 5%
Rate Guarantee Unknown 3Years 01/01/2028
Monthly Rates
Employee Only $24.79 $31.69 $19.98
Employee and Spouse $50.47 $62.13 $54.44
Employee and Child $46.89 $50.31 $38.77
Family $72.56 $80.75 $68.12

*Benefits are portable unless otherwise noted. Benefits may vary by State.

We have endeavored to provide you with an accurate proposal based on the information given to us. Although we believe the rate and benefitinformation to be comect,
please keep in mind that final rates and benefits are based upon actual enroliment and underwiiting and must be approved by the Insurance Carier. We assume no liability
for rate differences and advise you not to cancel your prior coverage until final rating information and undenwiiting approval has been received from the canier. This proposal

is a summary of plan benefits; for complete details refer to the master Contract or Benefit Booklet.

800 Main Street | Dubuque, 1A 52001 | 1.800.793.5235 | www.CottinghamButler.com



Cottingham & Butler

Critical lllness Langlade County
Current

Plan Summary Assurity Sun Life Mutual of Omaha
Max Coverages Allowed (Emp/Spouse/Dep) $30,000/50% / 25% $40,000/ 100% / 50% $50,000 / $50,000 / 25%
Incremental Election $5,000 $10,000/ $10,000 / $5,000 $5,000/ $5,000
Guaranteed Issue Mot Defined All Amounts $50,000/ $15,000 / All
Participation Requirements Not Defined 5% 5%
Wellness Benefit $50 $100 $100

Covered Conditions

Heart Attack, Stroke, Invasive  STEMI Heart Attack, Sudden Cardiac Amest, Stroke,
Cancer, Kidney Renal Failure, MaJor  End Stage Kidney Failure, Major Organ Failure,
OrganTransplant, Advanced Benign Brain or Spinal Cord Tumor, Coma,
Major Conditions (100%) Alzhelemer's, Coma, Paralysis,  Paralysis, Severe Bums, Blindness, Loss of Speech,
Loss of Sight, Speech, Hearing,  Hearing, Ocupational Infectious Disease, ALS/Lou
Advanced Parkinson's, Benign Gehrig's, Adv. Dementia, Adv. Huntington's, Adv.

Benign Brain Tumor or Benign Spinal Cord Tumor,
Bone Mamow/Stem Gell Recipient, Invasive Cancer,
Heart Attack, Sudden Cardiac Arrest, Alzhelemr's,
ALS, Dementia, MS, Parkinson's, Bone Flap/Skull
Defect, Major Organ Failure, End Stage Renal

BrainTumar, Occupatianal HIV MS, Adv. Parkinson's, Invasive Cancer, il
75%: Metastasis of a Non-Invasive Cancer
25%: NSTEMI Heart Attack, Coronary Artery 50%: Major Coronary Artery Disease
25%: Coronary Artery Bypass Obstruction, Non-Invasive Cancer 25%: Inflammatory Bowel Disease, Non-lnvasive
Minor Conditions (<100%) Surgery, Non-Invasive Cancer 15%: COVID 19 Cancer, Minor Coronary Artery Disease
$250: Skin Cancer 10%: TIA, Early Dementia, Early Huntington's, Early 10%: TIA or RIND
MS, Early Parkinson's $500: Skin Cancer

5%: Skin Cancer

Autisim Spectrum Disorder: Level 3 - 100%, Level 2
- 75%, Level 1-50%, 100%: Cerebral Palsy,

Cerebral Palsy, Type 1 Diabetes Mellitus, Congenital Heart Diseases or Defects, Congenital
C Structural A ly, Ce ital Heart  Metabolic Disorders, Genetic Disordess, Human
i itii Not Included > ] 2 Y
Denspdent Nl Grodidons Defects, Congenital Metabolic Disorder, Other  Grarwth Hormone Deficlencyi, Heonatal Intensive
Genetic Disorders Care or Pediactric Intensive Care, Reye's Johnson

Syndrome, Sickle Cell Disease, Structural
Congenital Defects

30 Days (12 Months for Cancer) /

Additional Occurrence Benefit {wait time / percent) Not Stated None / 100% of Initial 30Days / 100%

Recurrence Benefits (wait time/percent) 12 Months / Not Stated 12 Months / 100% of Initial 90 Days / 100% of Initial
Limitations

Pre-Existing Conditions 12 Months None Mone

Age Reduction None None MNone

Benefit Waiting Period HNone None Mone
Rate Guarantee Unknown 3Years 01/01/2028
RateType 2Tier Issue Age Tobacco Based 3 Tier Attalned Age - Unitobbacco 2Tier Attained Age- Unitobacca
Monthly Age Banded Rates per $1,000: Employee

NonTobacco  Tobacco

<25 $0.38 $0.53 $0.52 $0.58

25-29 $0.51 $0.73 $0.62 $0.66

30-34 $0.66 $0.99 $0.76 $0.76

35-39 $0.94 $1.45 $0.95 $0.92

40-44 $1.28 $2.00 $1.29 $1.27

4549 $1.74 $2.81 $1.76 $1.76

50-54 $2.42 $3.98 $2.41 $2,53

55-59 $3.33 $5.58 $3.28 $3.713

60-64 $4.15 $7.06 $4.04 $5.46

65-69 $5.44 $9.37 $5.35 $7.91

70-74 $8.03 $13.82 $7.17 $10.71

75+ $8.03 $13.82 $10.21 $14,27

Child Rate Included $0.17 Included

Weekly cost for $10,000 for Average Employee
$2.95 $4.62 $2.98 $2.93

*Benefits are portable unless otheraise noted. Benefits may vary by State, Regardless of Pre-Ex Provislon Initial Disagnosis must occur after effective date.

Rates are foril fi only, subject to final iting approval and may differ from carriers actual rale stucture.

We have endeavared to provide you with an acturate proposal based an the Information given to us. Although we believe the rate and benefitiaformation ta be carredt, please keepin mind thatfinal rates and benefits are based upon
actual enrollmeat and unde rariting and mustbe approved by the Insurance Carrer. We assume no liability for rate differences and advise you not to cancel your priar coverage until final rating information and underariting appraval
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