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800 Clermont Street, Antigo, Wi 54409
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Langlade County Board: Administrative/Finance Committee Agenda
Notice of Meeting

DATE: November 12, 2025

TIME: 5:30 P.M.

PLACE:  County Board Room, Lower Level of the Safety Building

Notice: A quorum of the Langlade County Board and various County Board committees may be present at this
meeting. No business will be discussed, or any action taken by the Langlade County Board or any other County
Board committee other than the committee listed on this notice. It is anticipated that discussion and action
may occur regarding all items posted on this agendo.

Agenda
The Chairperson shall determine the order that agenda items are considered.

1. Call the meeting to order

Conduct Roll Call

Please silence all celf phones

Recite the Pledge of Allegiance

Approve/amend the minutes of the Administrative/Finance Committee Meeting of

QOctober 22, 2025

6. Discuss Resolution Supporting Legislative Action to Protect Volunteer Drivers from Unfair
Insurance Practices

7. Discuss Resolution to Authorize Submission of the Application Relating to Langlade County
of the Northwoods Housing Rehabilitation Program Participation in the Wisconsin
Community Development Block Grant Housing Program for Small Cities

8. Discuss how Exit Interview Data Drives Improvement

9. Discuss Communication to the Board for those that require phone communication and
hard copies vs email communication due to lack of broadband access issues

10. Discuss a Resolution to Impose a Moratorium on Compensation Adjustments until the
County Board Adopts a New Compensation Plan and Related Compensation Adjustments
and Reclassification Policies

W W Mo

11. Discuss Resolution to Create an Ad Hoc Compensation Committee to Develop a New
Employee Compensation Plan and Related Policies for Compensation Adjustments and
Position Reclassifications

12. Discuss Resolution to Create an Interim Part-Time Position of Administrative Coordinator
13, Update on NCHC
14. Update or Report on Activities from Corporation Counsel
15. Discuss Employee Holiday Recognition
16. Discuss Financlal Analysis for Forestry
17. Finance Director Updates
*  Finance Director Budget Entry Approvals
e Policy Updates
s  Other Information provided by the Finance Director
18. Discuss the coordination of management functions of County government, subject to the
authority delegated to the Committee

19. Verify the date of the next meeting
20. Adjourn the meeting




Please note that, upon reasonable notice, efforts will be made to accommodate the needs of disabled individuals through appropriate atds and services. For
additional information or to request this service, contact Ms. Judy Nagel, Langlade County Clerk, 800 Clermont Street, Antigo, WI 54405, Telephone: (715) 627-

6200.

Approved: November 4, 2025
Notice of Posting: Novembaer 4, 2025




800 CLERMONT STREET
ANTIGO, W1 54409-1948
WWW.CO.LANGLADE. WI.US

TELEPHONE: (715)627-6200
FAX: (715)627-6303

MEETING MINUTES
Committee:  ADMINISTRATIVE/FINANCE COMMITTEE

Date: October 22, 2025
Time: 5:30 PM
Location: County Board Room, Lower Level of the Safety Building
The following discussion was held by the Committee at the meeting detailed above:
As a courtesy to others, please silence cell phones and notify the Chairman if you intend to record this meeting.
1. Meeting called to order at 5:30 PM by Chairman Maier
2. Conduct Roll Call:

Name Role Status
Steve Maier Chairman Present
Justin Sorano Vice-Chair Present
John Medo Member Present
Carol Bardo Member Present
Chet Haatvedt Member Present
Todd Mayr Member Present
Rick Bina Member Absent
Teresa Poltrock Appointed to the Committee for this meeting | Present

Name Interest Name Interest

Robin Stowe Corporation Counsel Joan Ginter Finance Director

Doug Curler Supervisor Rhonda Siikarla Assistant Finance Director

Tina Wild Clerk of Court Chris Dulmes H/R Generalist

Reinhardt Balcerzak | Supervisor Angie Close Economic Development Director
Amy Widder iT Director Kevin Bouche Maintenance Director

Brian Braun Highway Commissioner Chris Arrowood Zoning Administrator

David Allen Dep. Highway Commissioner Brian Kalish Ex. Dir. NCWWDB

Judy Nage! County Clerk/Recording Sec.

3. Please silence all cell phones.

4, Recite the Pledge of Allegiance.

5. Approvefamend the minutes of the Administrative/Finance Committee Meeting of October 1, 2025: Motion by
Haatvedt, second by Bardo to approve the Administrative/Finance Committee Meeting Minutes of October 1, 2025.
All ayes, motion carried.

6. Introduction of North Central Wi Workforce Development: Brian Kalish, Executive Director of North Central Wi
Workforce Development, NCWWDB, and Economic Development Director Angie Close addressed the Board on
services and programs available to Langlade County through NCWWDB. Kalish stated that the organization will be
changing their name to Advance Wisconsin Employment. Kalish, through a PowerPoint, shared that this is a 9
County region, with over 200,000 workers, part of a national system, matching people with jobs and helping
businesses find skilled workers. The Advance Wisconsin Employment assists high school students, adults, and
dislocated workers in seeking employment and provides businesses with labor market information.

7. Discuss Stipend for GIS Technician for extra duties performed: Zoning Administrator Arrowood addressed the
Committee with the stipend request that was approved by the Oversight Committee and the Personnel Committee,
reguesting $2000 stipend for the GIS Technician for extra duties performed, covering the vacant real property lister
position and training the new real property fister. Arrowood stated that the proposed funding source for the
stipend would come from the Land information Grant. Haatvedt discussed the use of the Land Information Grant




10.

11.

12.

13.

14.

Meeting Minutes (Continued)

Funds, managed by the DOA, to be used for the expansion of the land information data to the public, not wages.
Motion by Haatvedt, second by Poltrock, to approve the $2000 Stipend for the GIS Technician for extra duties
performed and training the new real property lister, using the savings from the real property lister vacancy.
Discussion on policies and plans on compensation adjustments, resources to Department Heads for training, and
the use of overtime when there are staff shortages. On the motion, all ayes, motion carried.

Discuss Temporary on-Call pay for Social Work Supervisor: H/R Generalist Dulmes stated that the salaried CPS
Supervisor, due to staff shortages, is covering on-call shifts, which are nights and weekends. Dulmes stated that
the funding is already in the budget. Discussion held. Motion by Haatvedt, second by Medo, to approve a stipend
of $35 per week for the CPS Supervisor for on-call hours, retroactive to May 1, 2025, and ending June 30, 2026. All
ayes, motion carried.

Discuss Compensation Plan: Haatvedt stated that at the Personnel Committee meeting, he requested that H/R
work with Finance to come up with a report that consists of all the County positions, their current grades, hourly
rate of pay or salary. Haatvedt requests that this report, once completed, be provided to the Compensation Work
Group. Discussion on using the Carlson Dettman Wage Study, adjusting with the COLAs, using our current plan,
and creating a new Compensation Plan.

biscuss the Formation of the Compensation Work Group, developing a Resolution for the Work Group to send to
the County Board: Discussion on the formation of the Compensation Waork Group, suggestions are Personnel
Committee Chair or designee, Administrative Finance Committee Chair or designee, Corporation Counsel, H/R, and
Finance Director. Discussion on the Compensation Work Group developing policy and procedures to address
matters of wage adjustments and reclassifications. Corporation Counsel will develop a Resolution for the Work
Group for the November Administrative Finance Commitiee, the November Personnel Committee, and the
November County Board. The Compensation Work Group will consist of non-voting members and will be chaired
by a County Board Supervisor,

Discuss the County Manager Job Description, and define the pros and cons of the Administrative Structure:
Corporation Counsel Stowe presented at the last County Board Meeting the options for Langlade County
Administrative Structure: Administrative Coordinator, County Administrator, or County Executive. Discussion on
the Administrative Structure history, the current Administrative Structure, and suggestions for the future
Administrative Structure. Discussion on statutory authority, job descriptions for County Manager and County
Administrator, and budget and recruitment. Haatvedt discussed the benefits of developing a Part-Time
Administrative Coordinator, for up to one year, with limited authority, handling the day-to-day activities of the
County, giving the County Board the opportunity to thoroughly develop the Administrative Structure. The
Committee will continue to address the Administrative Structure at the November meeting.

Update on NCHC: Corporation Counsel Stowe discussed recent activities of NCHC, including the transfer of
leadership to the new Executive Director, Jason Hake. NCHC continues to work on compliance issues, reviewing
the programs and services provided by NCHC. Stowe stated that the Adult Day Services Program in Langlade
County, currently administered by NCHC, will be transitioned to Aspirus in the near future. Discussion on the
current space needs of NCHC and the future space needs of NCHC, as they are housed in the Langlade County
Health Care Building. The Committee referred the space needs to Maintenance Director Bouche, Stowe also
discussed that telecommunications for services is now being utilized in Langlade County.

Update or Report on Activities from Corporation Counsel: Corporation Counsel Stowe gave an updated on the
activities of the Corporation Counsel Office: contract reviews, reviewing Forestry Capital Project contracts, public
record requests, working with H/R on the health insurance renewal, reviewing cell tower leases, working with H/R
on compensation issues, attended the Opioid Funding Task Force meeting, attended the Senior Center/City/County
meeting. Stowe also discussed the septic case resolution. Stowe shared the takeaway from the Child Support
Conference: serve the public, guard against avoiding looking like it is all about us, and focus on the services that we
provide to the public.

Finance Director Updates: Finance Director Ginter introduced Assistant Finance Director Rhonda Siikaria,
completing her third week with the County, noting she is currently working on CDBG.  Ginter discussed the
Financial Polices she was directed to change, stating that some policies will be determined once the County
determines what Administrative Structure they will go with,

Finance Director Budget Entry Approvals: Finance Director Ginter distributed copies of the budget entries, along
with the coordinating documentation for the Committee. Discussion on the Health Insurance Fund. Motion by
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Meeting Minutes (Continued)

Haatvedt, second by Mayr, to approve the three proposed budget entries. All ayes, motion carried. The copies of
the budget entries were returned to the Finance Director,

Discuss the coordination of management functions of County government, subject to the authority delegated to
the Committee: Retired County Board Supervisor Beb Benishek addressed the Committee on the role of a
proposed Ad Hoc Committee to review the 2024-2026 Strategic Plan Pillars 1 & 4. Discussion on the current plan,
noting what has been accomplished on the current plan. Bardo suggested Benishek bring back to the Committee a
list of objectives & proposals, and a timeline. Discussion on suggestions for the future Strategic Plan.

H/R Generalist Dulmes reported out, per our Police, a Department Head can alter the employee work day schedule
for up to 30 days. Dulmes stated the employee, in the Department of Administration, currently working remaotely 2
days a week, may need to extend the altered work schedule.

At approximately 6:45 p.m., consider moving into closed session pursuant to Section 19.85{1}(c}, Wis. Stats.,
considering employment, promotion, compensation or performance evaluation data of any public employee over
which the governmental body has jurisdiction or exercise responsibility, to review the recruitment and selection
process that resulted in an offer to employment to the IT Director in November of 2023: Corporation Counsel
Stowe reviewed the request to move into closed session as it may be discussing individuals by name. Motion by
Medo, second by Sorano to move into closed session at 8:15 p.m. Voice vote: Medo, aye; Sorano, aye; Poltrock,
aye; Bardo, aye; Haatvedt, aye; Mayr, aye; and Maier, aye. The Committee moved into closed session. Those
remaining in closed session with the Committee: Balcerzak, Curler, Stowe, Dulmes, and Clerk Nagel.

At approximately 7:00 p.m., return to open session with possible action on any matters discussed in closed
session: Motion by Medo, second by Mayr to return to open session at 8:30 p.m. No action taken from the closed
session.

At approximately 7:00 p.m., consider moving into closed session pursuant to Section 19.85(1}(c), Wis. Stats,,
considering employment, promotion, compensation, or performance evaluation data of any public employee
over which the governmental body has jurisdiction or exercises responsibility, the process of conducting exit
interviews, and the reporting of recent exit interviews: Corporation Counsel Stowe stated that a closed session
only qualified to go into closed if the Committee intends to talk about a specific exit interview, Discussion held, and
the Commitiee agreed to move this to the November meeting and place it in open session.

At approximately 7:15 p.m., return to open session with possible action on any matters discussed in closed
session. Not needed.

Verify the date of the next meeting: November 12, 2025, at 5:30 p.m., in the County Board Room

Adjourn the meeting: Motion by Haatvedt, second by Bardo, to adjourn the October 22, 2025, Administrative
Finance Commlitee meeting at 8:34 p.m. All ayes, motion carried.

Minutes submitted by:
Judy Nagel, County Clerk, Recording Secretary




DRAFT
RESOLUTION # - 2025
INTRODUCED BY: ADMINISTRATIVE AND PERSONNEL COMMITTEES

INTENT: CREATE AN AD HOC COMPENSATION COMMITTEE TO DEVELOP A
NEW EMPLOYEE COMPENSATION PLAN AND RELATED POLICIES FOR
COMPENSATION ADJUSTMENTS AND POSITION RECLASSIFICATIONS

WHEREAS, from 2004 - 2019, the County appointed a Compensation
Committee to develop and update Compensation Plans that applied to all non-union,
permanent positions of employment. These Compensation Plans established pay grade
and pay ranges based upon a progression of steps {i.e., step 1 — step 10), with
employees moving to the next step each year based upon satisfactory performance.
These Compensation Plans were updated by market comparisons every five years and
the pay ranges were adjusted each year by any wage increase (i.e., COLA) approved by
the County Board; and

WHEREAS, in 2019, the County retained the services of Carlson-Dettmann to
develop a new “step” hased compensation plan to take effect on January 1, 2020; and

WHEREAS, rather than adopt the compensation plan developed by Carlson-
Dettmann, the Board assigned to the new County Manager the responsibility to work
with each Department Head and present a plan to the County Board to execute a new
Compensation Plan for the 2021 Budget”; and

WHEREAS, a new compensation plan was not adopted by the County Board
until June 20, 2022; this new plan moved away from the “step-based” plan in favor of
a plan that established a minimum, midpoint and maximum pay rate for each
position; and

WHEREAS, the Committees have concluded that the current compensation
plan no longer meets the needs of the organization; and

WHEREAS, it is recommended that the County Board create an Ad Hoc
Committee to develop a new step-based compensation plan using the previous
Carleson-Dettmann plan as a starting point, and report its recommendations for a
new compensation plan to the County Board no later than February 23, 2026; and

WHEREAS, the members of the Ad Hoc Committee would consist of the
following voting members:
Terry Poltrock, County Board Supervisor
Chet Haatvedt, County Board Supervisor
, County Board Supervisor
Mark Westen, County Sheriff {or his designee)
Chris Arrowood, Director of LRRD {or his designee)

Non-voting members:
Interim Adminisirative Coordinator
Joan Ginter, Finance Director




Judy Nagel, County Clerk
Robin Stowe, Corporation Counsel
Chris Dulmes, HR Generalist;

WHEREAS, County Board members serving on the Ad Hoc Committee shall be
eligible for mileage reimbursement and per diems consistent with County Board Rules.

NOW THEREFORE, BE IT RESOLVED, by the Langlade County Board of
Supervisors to establish a five-member Ad Hoc Committee to develop a new
compensation plan and related policies for compensation adjustments and
reclassification requests to the County Board no later than February 23, 2026.

ADMINISTRATIVE COMMITTEE PERSONNEL
COMMITTEE

FISCAL NOTE: Payment of per diems and mileage based upon the number of
meetings held.

ADOPTED BY THE COUNTY BOARD OF LANGLADE
COUNTY THIS DAY OF , 2025

Judy Nagel, Langlade County Clerk




DRAFT
RESOLUTION # - 2025
INTRODUCED BY: ADMINISTRATIVE AND PERSONNEL COMMITTEES

INTENT: CREATE AN INTERIM PART-TIME POSITION OF ADMINISTRATIVE
COORDINATOR

WHEREAS, cach County is required by law to select an administrative
structure with the two most common structures for smaller counties being the
designation of an administrative coordinator (Section 59.19, Wis. Stat) or the
appointment to the position of County Administrator (Sec. 59.18, Wis, Stat.).
Although the statutes allow the County Board to designate an elected or appointed
official to serve as the Administrative Coordinator, the Wisconsin Attorney General has
issued an opinion that both the Administrative Coordinator designation and County
Administrator appointment is incompatible with the elected office of County Board
Supervisor (OAG 1-11}; and

WHEREAS, it is recommended that any administrative position be established
as a stand-alone position and not combined with any other position, given that
appointed County positions report to the administrative position and/or given that the
duties of an administrative position are either incompatible with or create potential
conflict of interests with duties of existing elected or appointed County positions; and

WHEREAS, in 2019, the County Board created the full-time stand-alone
position of County Manager (Administrative Coordinator, Res. 36-2019) subsequently
conferring upon that position the authority of a County Administrator (Res. 27-2020;
and

WHEREAS, in 2021, the County Board formerly changed the title of the
administrative position to County Administrator {Res. 48-2021) and upon this position
becoming vacant in June of 2025, the County Board Chairman has been serving as
the interim Administrative Coordinator; and

WHEREAS, understanding that the County Board will reorganize in April of
2026 for a new two year term, the Committees recommend creating the part-time
position of Interim Administrative Coordinator (not to exceed 1200 hours per calendar
year) as this will allow the next Board the greatest latitude to determine which
administrative structure that it prefers.

NOW THEREFORE, BE IT RESOLVED, by the Langlade County Board of
Supervisors to create the part-time position of Interimm Administrative Coordinator (not
to exceed 1200 hours per calendar year) effective

ADMINISTRATIVE COMMITTEE PERSONNEL COMMITTEE

FISCAL NOTE:




ADOPTED BY THE COUNTY BOARD OF LANGLADE
COUNTY THIS DAY OF , 2025

Judy Nagel, Langlade County Clerk




DRAFT
RESOLUTION # - 2025
INTRODUCED BY: PERSONNEL AND ADMINISTRATIVE COMMITTEES

INTENT: TO IMPOSE A MORATORIUM ON COMPENSATION ADJUSTMENTS
UNTIL THE COUNTY BOARD ADOPTS A NEW COMPENSATION PLAN
AND RELATED COMPENSATION ADJUSTMENT AND
RECLASSIFICATION POLICIES

WHEREAS, on June 20, 2022, the County Board adopted a new compensation
plan (Res. 26-2022); and

WHEREAS, upon approving a 3% wage increase for all permanent positions
effective 01/01/2026, the Personnel Committee conditioned this wage increase upon
“pausing” any adjustments to compensation that would otherwise occur under the
current compensation plan (i.e., movement to midpoints); and

WHEREAS, the committees also recommends that the County Board approve
a moratorium on compensation adjustments for both temporary additional work and
permanent pay grade reclassifications as the County also needs to develop an objective
process and policies to assist in processing these types of compensation requests.

NOW THEREFORE, BE IT RESOLVED, by the Langlade County Board of
Supervisors to impose a moratorium on compensation adjustments until the County
Board adopts a new compensation plan and the Personnel and Administrative
Committees adopt new compensation adjustment and reclassification policies.

NOW THEREFORE BE IT FURTHER RESOLVED that this Moratoriam will
sunset no later than April 20, 2026,

PERSONNEL COMMITTEE ADMINISTRATIVE COMMITTEE

FISCAL NOTE:

ADOPTED BY THE COUNTY BOARD OF LANGLADE
COUNTY THIS ___ th DAY OF » 2025.

Judy Nagel, Langlade County Clerk




RESCLUTION #37-2025
INTRODUCED BY: ADMINISTRATIVE/FINANCE COMMITTEE & LANGLADE COUNTY BOARD OF SUPERVISORS

INTENT: AUTHORIZE SUBMISSION OF THE APPLICATION RELATING TO LANGLADE COUNTY OF THE
NORTHWOODS HOUSING REHABILITATION PROGRAM PARTICIPATION IN THE WISCONSIN COMMUNITY
DEVELOPMENT BLOCK GRANT HOUSING PROGRAM FOR SMALL CITIES

WHEREAS, Federal monies are available under the Wisconsin Community Development Block Grant housing
program, administered by the State of Wisconsin, Department of Administration, Division of Energy, Housing and
Community Relations (DEHCRY), for the purpose of housing activities; and

WHEREAS, after public meeting and due consideration, the Langlade County Board has recommended that an
application be submitied to the State of Wisconsin for the following projects:

OWNER REPAIR/REHABILITATION REPAYING PROGRAM
RENTER REPAIR/REHABILITATION PROGRAM
HOMEBUYER PROGRAM

WHEREAS, it is necessary for the Langlade County Board, to approve the preparation and filing of an application
for the Northwoods Housing Region to receive funds from this program; and

WHEREAS, the Langlade County Board has reviewed the need for the proposed projects and the benefits to be
gained there from;

NOW, THEREFCRE, BE IT RESOLVED, by a majority vote of the Langlade County Board of Supervisors that they
do APPROVE and authorize the preparation and filing of an application for the above-named projects; and

BE IT FURTHER RESOLVED, that the County Board Chairman is hereby authorized to sign all necessary
documents on behalf of the Northwoods Housing Region; and

BE IT FURTHER RESOLVED, that autherity is hereby granted to the Housing Commitiee to fake the necessary
steps to prepare and file the appropriate application for funds under this program in accordance with this resolution.

LANGLADE COUNTY BOARD OF SUPERVISORS

Steve Maier, Chr. John Medo Justin Sorano
Ben Baumgartner Chet Haatvedt Todd Mayr
Carol Bardo Joel Wagner Daniel Persen
Reinhardt Balcerzak Teresa Poltrock Zach Zagar
Andrew Bauknecht Dan Schremp Warren Wagner
William Livingston ' Rick Bina Roger Buck

Vacant Jeff Wickersheim Doug Curler




Fiscal Note: The CDBG grant application is not a specific amount, but according to State of Wisconsin Department of
Administration, the approximate amount to be granted would be $3,000,000. The Northwoods region covers 9 counties.
These grant funds would be disbursed on a first come-first serve basis. While acting as the lead agency, Langlade County
would be entitled to receive 17% of the loan amount for the administration of the program. Langlade County retains 4%
which approximates to $120,000 and contracts with a program specialist for the day-to-day administration for 13% which
approximates to $390,000.

APPROVED BY: APPROVED AS TO LEGALITY
AND FORM BY:

Vacant Robin Stowe

LANGLADE COUNTY ADMINISTRATOR CORPORATION COUNSEL

CERTIFICATION: | hereby certify this to be a true and exact copy of Resolution #37-2025

Ayes Nays Abstained Excused Absent
___Approved and adopted this day of

__ Denied this day of

Judy Nagel

COUNTY CLERK




RESOLUTION #38-2025
INTRODUCED BY: ADMINISTRATIVE/FINANCE COMMITTEE

INTENT: A RESOLUTION SUPPORTING LEGISLATIVE ACTION TO PROTECT VOLUNTEER DRIVERS FROM
UNFAIR INSURANCE PRACTICES

WHEREAS, Langlade County uses support from volunteer drivers to provide essential transportation services to
older adults, individuals with disabilities, and other non-drivers who otherwise lack access to reliable transportation; and

WHEREAS, volunteer drivers often use their personal vehicles and receive little to no compensation, aside from
optional mileage reimbursement that does not cover the full cost of their time, fuel, or vehicle wear, and

WHEREAS, these volunteer-based transportation services are critical for ensuring access to medical care,
grocery stores, social engagement, and other vital community resources—particularly in rural and low-density areas; and

WHEREAS, recent trends among insurance companies have led to the classification of volunteer driving as a
commercial activily, resulling in increased insurance premiums, coverage denials, or requirements for commercial
policies; and

WHEREAS, a recent survey showed that 34% of Wisconsin volunteer driver programs have lost drivers due to
these insurance-related barriers, directly impacting the avaitability of essential services in communities like Langlade
County; and

WHEREAS, when volunteers are not avaitable, programs are often forced to hire paid drivers or contract with
third-party providers——dramatically increasing the cost of providing transportation services and reducing the number of
individuals who can be served: and

WHEREAS, the number of older adults in Wisconsin is projected fo increase significantly in the coming years,
with the population age 65 and over expected to exceed 1.5 million by 2040, further increasing demand for volunteer-
based transportation services; and

WHEREAS, other states such as Minnesota have enacted legislation that clearly protects volunteer drivers from
being subject to commercial insurance rules, demonstrating a successful policy model that Wisconsin should follow;

NOW THEREFCRE BE IT RESOLVED, that the Langlade County Board of Supervisors hereby expresses its
strong support for legislative changes to Wisconsin's insurance statutes that would prevent insurance companies from
increasing premiums or denying coverage solely due to a driver’s volunteer status; and

BE IT FURTHER RESOLVED, that the Langlade County Board of Supervisors calls upon the Wisconsin State
Legislature fo introduce and pass legislation that protecis the vital role of volunteer drivers in our communities by ensuring
that volunteer service is not misclassified as commercial activity by insurance providers; and

BE IT FURTHER RESOLVED, that a copy of this resolution be forwarded to the Governor of Wisconsin, members
of the Wisconsin State Legislature representing Langiade County, the Wisconsin Counties Association, and the Wisconsin
Aging Advocacy Network.

ADMINISTRATIVE/IFINANCE COMMITTEE:

Steve Maier, Chairman

Justin Sorano

John Medo

Carol Bardo

Chet Haalvedt

Todd Mayr

Vacant




FISCAL NOTE: No Fiscal note.

APPROVED BY: APPROVED AS TO LEGALITY
AND FORM BY:

Vacant Robin Stowe

LANGLADE COUNTY ADMINISTRATOR CORPORATION COUNSEL

CERTIFICATION: | hereby certify this to be a true and exact copy of Resolution #34-2025

Ayes Nays Abstained Excused Absent
___Approved and adopted this day of

__ Denied this day of

Judy Nagel

COUNTY CLERK




