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Langiade County Board: Board of Health
Notice of Meeting
DATE: September 10, 2025
TIME: 5:00 PM
PLACE:  Health Center Board Room, Health Service Center
Notice: A quorum of the Langlade County Board and various County Board committees may be present at

this meeting. No business will be discussed, nor any action taken by the Langlade County Board or any other
County Board comrmnittee, other than the committee listed on this notice. It is anticipated that discussion and
action moy occur regarding alf items posted on this agenda.

Agenda

The Chairperson shall determine the order that agendu items are considered.
1. Call the meeting to order

Recite the Pledge of Allegiance

Recognize members to be excused

Approve the previous BOH meeting minutes of August 13, 2025
Health Department Update

2
3
4
5
6. Review and Approve Health Department 2026 Budget
7. lLegislative Updates
New Business:
8. Opioid Settlement Needs Assessment
9. Update from County Mutual
10. Review and Approval of Health Officer Job Description
Old Business.

11. Referrals and Recommendation for the next meeting
- Approval of Community Health Improvement Plan Addendum

12. Set date for the next meeting: (November 12,2025}
13. Adjourn the meeting

Please note that, upon reasonable notice, efforts wilt be made to accommodate the needs of disabled individuals thraugh appropriate aids and services, For additional infermation or to
request this service, contact Ms. Judy Nagel, Langfade County Clerk, 800 Clermont Street, Antigo, Wi 54409 Telephone: (715) 627-6200

Approved luly 1, 2025

NOTICE OF POSTING: September 5, 2025

Additional items may be discussed with no oction taken during the meeting or the purpose of preparing future meeting agendas.
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Langiade County Board: Board of Health
Notice of Meeting
DATE: September 10, 2025
TIME: 5:00 PM
PLACE: Health Center Board Room, Health Service Center
Notice: A quorum of the Langlade County Board and various County Board committees may be present at

this meeting. No business will be discussed, nor any action taken by the Langlade County Board or any other
County Board commitiee, other thon the committee listed on this notice. It Is anticipated that discussion and
action may occur regarding all items posted on this agenda.

Agenda

The Chairperson shall determine the order that agenda ftems are considered.
Calt the meeting to order

Recite the Pledge of Allegiance

Recognize members to be excused

Approve the previous BOH meeting minutes of August 13, 2025
Health Department Update

i

2

3

4

5

6. Review and Approve Health Department 2026 Budget
7. Legislative Updates

New Business:

8. Opioid Settlement Needs Assessment

9. Update from County Mutual

Old Business:

10. Referrals and Recommendation for the next meeting
- Approval of Community Health Improvement Plan Addendum

11. Set date for the next meeting: (November 12,2025)
12. Adjourn the meeting

Please note that, upon ressonable notice, efforts will be made to accommodate the needs of disabled individuals through appropriate aids and services. For additional information or to
request this service, contact Ms. Judy Nagel, Langlade County Clerk, 800 Clermont Street, Antigo, W1 54409. Telephone: {715} 627-6200

Approved July 1, 2025

NOTICE OF POSTING: September 3, 2025

Additional items may be discussed with no action taken during the meeting or the purpose of preparing future meeting agendas.




800 CLERMONT STREET

ANTIGO, WI 54409-1948
WWW.CO.LANGLADE.WI.US

TELEPHONE: (715)627-6200
FAX: (715)627-6303

MEETING MINUTES

Committee: Board of Health Committee

Date: August 12, 2025
Time: 5:00 p.m.
Location: County Board Room, Lower Level of the Safety Building

The Committee held the following discussion at the meeting detailed above:
Cell phones are to bhe silenced.

1. Chairman Mayr called the meeting to order at 5:00 p.m.

2. Recite the Pledge of Allegiance

3. Recognize members to be excused:

BOARD OF HEALTH COMMITTEE

Name Role Status
Todd Mayr Chairman Present
Benjamin Baumgartner Member Present
John Medo Member Present
Dan Persen Member Present
Andrew Bauknecht Member Present
Dr. Jeffrey Nielsen At-Large Member Present
Dr. Andrew Snider Medical Advisor Present
Katie Snipp At-Large Member Present
Non-Committee Members Present

Name Interest

John Zenkovich DSS/Health Director

Meghan Williams Public Health Officer

Joan Ginter Finance Director

Becky Rank Deputy County Clerk/ Recording Secretary

4. Approve the previous BOH meeting minutes of July 16, 2025: Motion by Persen, second by Dr.
Nielsen, to approve the previous meeting minutes of July 16, 2025. All ayes, motion carried.

5. Health Department Update: Public Health Officer Williams presented the Committee with a written
report. Williams reported on the Environmental DATCP Program, noting that the end of the licensing
year was June 30™ with 100% of inspections being complete. Renewals to the 296 facilities went out
in May with a payment deadline of June 30, As of August 6, there were 10 facilities that had not
paid, with a late fee of $85 assessed. Williams stated that if fees are not paid by August 15, the
facility will be ordered to close. Williams stated the first cases of measles have been reported in
Wisconsin. The 10" Annual Diaper Drive has been completed, and 8,836 diapers were collected. The
2" Annual Community Health Fair was held on August 7t" with 550 participants. Williams stated
there was a large number of booths, along with the bike rodeo. Information only.

6. Review and Approve Health Department 2026 Budget: Chairman Mayr moved this item before #5.

DSS/Health Director Zenkovich and Public Health Officer Williams presented the Committee with a
2026 Health Department Budget. Williams discussed the budget by programming, comparing the
adopted 2025 hudget to the projected 2026 budget.
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Meeting Minutes (Continued)

General & Admin Revenues: 2025 adopted, $541,810 vs projected 2026, $484,984 reduction
is due to the reduction in federal funding; General & Admin Expenditures: 2025 adopted,
$541,447 vs projected 2026, $479,640, the reduction is based off reduction in wages, the
split of DSS/Health Director, combining the Public Health Officer and Director position.
Committee noted a large increase in Public Health Property Insurance, 2025 adopted, $1,500
vs projected 2026, $10,200;

Environmental Health Specialist Revenue: 2025 adopted, 580,864 vs projected 2026,

$90,610. Environmental Health Specialist Expenditure: 2025 adopted, $80,864 vs 2026,
$90,610, the increase is based on a wage increase.

Environmental Health Specialist- DNR Revenue: 2025 adopted, $25,058 vs projected 2026,
§26,320; Environmental Health Specialist- DNR Expenditure: 2025 adopted, $25,058 vs
projected 2026, 526,320, the increase is based on a wage increase.

Lead Revenues: 2025 adopted, $3,736 vs projected 2026, $3736; Lead Expenditures: 2025
adopted, $3,736 vs projected 2026, 53,736, no change.

Maternal Child Revenues: 2025 adopted, 510,400 vs projected 2026, $10,208, reduction in
funding; Maternal Child Expenditures: 2025 adopted, $10,400 vs projected 2026, 510,517,
increase is based on wage increase.

Prevention Health Revenues: 2025 adopted, $5,57% vs projected 2026, $5,700; Prevention
Health Expenditures: 2025 adopted, $5,583 vs projected 2026, 55,700, increase is based on
wage increase.

IAP-LHD Immunization Revenues: 2025 adopted, 56,311 vs projected 2026, $6,311; IAP-LHD
Immunization Expenditures: 2025 adopted, $6,311 vs projected 2026, $6,311, no change.
Public Health Preparedness Revenues: 2025 adopted, $38,947 vs projected 2026, $27,322;

Public Health Preparedness Expenditures: 2025 adopted, $39,947 vs projected 2026,
$31,763, decrease due to federal funding cuts.

Communicable Diseases Revenues: 2025 adopted, $3,2340 vs projected 2026, $3,34G;
Communicable Diseases Expenditures: 2025 adopted, $3,699, vs projected 2026, $3,135,
reduction is due to a reduction in staff.

ARPA COVID Revenues: 2025 adopted, 50 vs projected 2026, $5,000; ARPA COVID
Expenditures: 2025 adopted, S0 vs projected 2026, $5,000. Williams stated the expenditure
date has heen extended to September 2026.

Infrastructure Grant: 2025 adopted, $39,599 vs 2026, $45,000. This is State Aid and needs to
be allocated by 2027.

Williams stated other pass through programming with revenue vs expenditures are: Diaper
Bank, Heart Grant, Action Alliance, and Kids Safety.

Willlams stated the Opioid Grant shows in the Health Department Budget; however, the Health
Department has no authority in expenditures of these funds.

Committee would like more information from County Mutual on the increase to Public Health
Property Insurance.

Moticn by Bauknecht, second by Medo to approve the projected 2026 Health Department Budget,
forwarding it onto Administrative Finance Committee. All ayes, except Snipp, nay. 7 ayes, 1 nay.
Motion carried,

Motion by Persen, second by Baumgartner to excuse Medo and Bauknecht at 5:34 p.m, All ayes,
motion carried.

Referrals and Recommendations for the next meeting; Update from County Mutual on Public
Health Property Insurance increase.
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8. Set date for the next meeting: (September 10, 2025}

Meeting Minutes (Continued)

9. Adjourn the meeting: Motion by Persen, second by Dr. Nielsen to adjourn the meeting at 5:42 p.m.

all ayes, motion carried.

Minutes submitted by:
Becky Rank, Deputy County Clerk, Recording Secretary
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Langlade County Health Department ,::3 LANGLADE COUNTY

1225 Langlade Road, Antigo, Wisconsin 54409-2795 HEALTH
Phone: 715-627-6250 Fax: 715-627-6391 DEPARTMENT
Email: health@co.langlade.wi.us
https://langladecountyhealthdepartment

WISCENSINS COUNTY OF TEALS

Langlade County Board of Health Report
August 2025

Updates:
|

Foundational Areas: the public health programs and services aimed at improving the health of the
community.

Communlcable Chronlc Dlsease  Environmental Maternal, Accessto&
Disease Control &Injury Public Health Chiid, & Linkaga with
Prevention Family Health clinlcalcate

Foundational Capabilities: the skills and capabilities needed to support basic public health
programs and activities. Communicate current information on what we are observing both locally
and on a larger scale.

Community
Partnership Equity
Development

Assessment &
Surveillance

Organizational
Competencies

Policy Accountabllity Emergency
Development & Performance Preparedness Communications
& Support Management & Response

Environmental Health:

o New license year started July 1, 2025.

e Alllicenses have been paid.

e Blue green algae report at a Langlade County lake. Worked with the DNR and township to
ensure the bloom was confirmed. After the bloom was confirmed advisory signs were
posted and thé public was notified via social media and press release.

e Transientinspections at McFest in August,

e 106 facilities in the DNR TNC program,

o 70 annual bacteria samples complete with 4 present for coliform bacteria which
requires follow up testing.



L 1225 Langlade Road, Antigo, Wisconsin 54409-2795
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DEPARTMENT

Phone: 715-627-6250 Fax: 715-627-6391
Email; health@co.langlade.wi.us
https://langladecountyhealthdepartment

o 77 annual nitrate samples complete with 1 elevated nitrate result.

e So far this year LCHD water lab has tested 66 private wells for bacteria and 49 private wells
for nitrate.

e In August 18 children were tested for lead with 4 children with elevated levels (>3.5 mg/L).

Chronic Disease & Injury Prevention:

e (Grantaimed at reducing stigma around substance and safe disposal of prescription
medication use has been complete.

o  Working with two school districts to provide “Screenagers” movie and curriculum for
students.
Also working on a community viewing of this film.

e Small vending machine has been placed in Elcho at the laundromat and at Broken Arrow in
Antigo. We are excited to expand this service to other areas in the county.

¢ Langlade County has allocated some Opioid Settlement money to Three Bridges Recovery to
support the work they do in Langlade County. The Health Department will be overseeing
that contract as well as receiving updates and reports from Three Bridges on the impact of
their work.

e On August 20t there was an in-person Legislative Breakfast held in Wausau. At this event,
local data was shared in this Opioid event. LCHD staff attended.

Communicable Disease:

e Monitoring measles cases in surrounding ﬁ P i —
area. Communication with providers as B i ated e =
We“ as In fection Prevention. Case Count Total Unvaceinated Hospitalizations Deaths
WI DHS Measles Information # MUK 2e3%) °

Measles Cases by Week

The blue bars represent confirmed case ccunts and the purple bars represent probable case counts for each report week based on rash
onset date.

e Preparing for Respiratory Illness Season —
which will include flu, RSV, and COVID. u
We will be offering information to public
about vaccines as well as offering school-
based flu clinics and public walk-in
clinics.
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Langlade County Health Department LANGLADE COUNTY
1225 Langlade Road, Antigo, Wisconsin 54409-2795 HEALTH
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Maternal Child & Family Health:

WISCONSINS COUNTY CF TRALS

e Staff attending Farmers Market in Antigo 1x/month during the summer providing healthy
samples, nutrition information and recipes.

o Staff attending Farmers Market in White Lake 2x this summer (June and August) providing
healthy samples, nutrition information and recipes.

o Staff attended Music in the Park in Elcho to provide blood pressure information and other
health information in June.

e September is Suicide Prevention Month- the Health Department will be promoting Mental
Health and Langlade County Credible mind site during the month.
https://langlade.crediblemind.com/

Access & Linkage to Clinical Care:

e Monitoring ACIP (Advisory Committee on Immunization Practices) recommendations as
this is what the Health Dept. follows. Vaccines that are provided are based on the
recommendations from ACIP.

¢ LCHD will be partnering with H2N to provide flu clinics and other health services to
outlying areas, specifically farms.

Foundational Capabilities:

Assessment & Surveillance o Continue to be part of the Child Care Task Force
in Langlade County. Working on an “Adopt a
Provider” program for childcare facilities,
Community Partnership Development e Participated in National Night Out on August 5t
¢ Community Health Fair was August 7th,

Organizational Competencies

Equity

Emergency Preparedness & Response e Establishing formal heating and cooling center
in Langlade County.

Accountability & Performance ¢ Performance Management & Quality

Management Improvement Plan is being updated.

Policy Development & Support

Communications ¢ Continue to provide education at the Senior

Center 1x/month along with education board
that displays different educational topics each
month,

¢ Press releases are sent to media on timely
public health topics.
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WISCONSINS COUNTY OF TRALS

e  Staff continue to be on the breakfast Club
1x/month on the first Tuesday of the month.
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UNITY INTHE * %
COMMUNITY

Heinzen Pavilion

This is a wonderful
opportunity for our
community to come
together, enjoy a medl|,
discover local resources,
share laughter, and SATURDAY

celebrate sobriety. 22:;?:?;?

P8 Los Magueyes Food
Truck 150 FREE MEALS!

@ Kids Games & Face painting
@ Remembrance Ceremony

0715-62?-6227 langladecountyhealth.org 0420 Field Street, Antigo

_& Wﬂ .3;@? LAVGLABE CouNTY
THREE BRIDGES Q’ - HEALTH

—nOVERY OIVERSION FROGRAN DEPARTMENT
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LANGLADE COUNTY JOB DESCRIPTION
DIRECTOR OF PUBLIC HEALTH/PUBLIC HEALTH OFFICER

Department:  Health Department
Reports to: County Administrator

Salary/Rate:

FLSA Status/Hours: Exempt, 40 hours per week
Revised: 8/2025

Summary:
Under the direction of the County Administrator and the Board of Health, the Director will plan, direct, lead, and

administer all county public health programs; enforce state and local public health laws according to applicable
statues, rules, regulations, and ordinances, and serve as the Health Officer as outlined under State Statute
251.06(b). This employee is responsible for ensuring a strong organizational culture, developing and implementing
sound public policy, overseeing the delivery of programs and services in service to the department’s mission and
directing financial planning and management.

Essential Duties/Job Functions and Responsibilities: To perform this job successfully, an individual must be able

to perform each essential function satisfactorily and in a timely manner. The following duties are normal for this
position. These are not to be construed as exclusive or all inclusive. Other duties may be required or assigned.

Public Health Sciences:

Incorporates the Core Public Health Functions and Foundational Public Health Services into the Department
and the work of all employees.

Applies public health sciences such as biostatistics, epidemiology, environmental health, and health services
administration to public health programs and policies.

Assures that the delivery of public health services are evidence-based and/or best practices.

Advises on and ensures compliance with relevant public health practice guidelines, state contracts, and
Federal and State laws and regulations.

Establishes partnerships with academic and other organizations to expand the public health science hase
and disseminate research findings.

Community Dimensions of Practice

°

Provides leadership to intra-and inter-agency/community health needs assessment prioritization and action
planning processes.

Establishes linkages and partnerships with key stakeholders.

Fosters collaboration with agencies within the federal, state, and local levels of government that share
responsibility for public health.

Assures community input when developing public health programs, policies, and services.

Advocates for public health policies, programs, and resources.

Engage community and governmental agencies to address community health needs.

Create opportunities for organizations to work together to improve the health of communities.

Leadership and Systems Thinking

Provides leadership to, and is responsible for, the fiscal, and operational management of the Department;
assures the effective management of organizational change.



Promotes and facilitates the incorporation of Departmental core values and strategic initiatives into daily
service delivery.

Fosters a work environment where continuous quality improvements in service and professional practice
are pursued.

Guides and mediates the investigation and resolution of conflict within the organization and with other
governmental agencies and community stakeholders,

Provides educational experiences for undergraduate and graduate students.

Ensure a competent public health workforce through professional development opportunities for the
organization and throughout the organization.

Oversee the hiring, caaching, supervision, discipline and allocation of personnel.

Analysis and Assessment

Oversees and assures the quality of public health services, and the collection and analysis of public health
data; assures access to public health data for partners and stakeholders

Reviews the health status of the population, along with the related determinants of health and iliness.
Ensures the application of ethical principles in the collectlon mamtenance use, and dissemination of data
and information. di

Reviews data to determine jurisdiction-specific trends and mtegrates the fmdmgs from guantitative and
qualitative data into organizational operations. s :

Collect, assemble, analyze and report’ department s’tatistlcs and data regarding commumty health needs,
health problems, health status and epldemmioglcal studies. .

Assess community health needs and resources. for estabhshlng health priorities and working with
community partners to ass:st data gatherlng actl\ntses :

Policy Development and Program Piannmg

*

Identifies and recommends pol:cy and programmat:c opttons and ensures public health programs are
consistent with all laws and regulations and are enforced fairly and consistently.

Integrates emergmg trends: of the flscal socuai and poiltmal environment into public health strategic
plannlng - S : :

Develop, advocate adopt and 1mplement poliues or strategles to improve the physical, environmental,
social, and economic condition affectmg health,

Advocates. for the use of ewdence in decision making that affects the health of the community.
Incorporate ethtcal standards of practice in policy decisions.

Develop recommendations regardmg public health policy to the Langlade County Board of Health and
County Board of Superwsors

Oversee the enforcement of publlc health regulations, Wisconsin statutes and administrative codes.
Ensure the lmplementatlon _qf_pohcnes, programs, and services is consistent with laws and regulations.
Oversee the development of public health emergency plans, ensure 24/7 public health response coverage,
and lead response efforts.

Establish and use performance management systems for program and organizational improvement,
Develop and implement methods to collect performance data, evaluate goals, conduct quality
improvement, and report program to advise organizational decisions.

Develops and implements policies and procedures relating to Health Department programs and evaluates
the effectiveness of programs.




Communication and Cultural Competency

Ensures the development and implementation of public health communication strategies that take into
account heaith literacy of the population,

Ensures the availability of targeted, culturally-appropriate information to help individuals and groups
understand public heaith policies and regulations.

Utilizes appropriate methods for interacting effectively and professionally with persons of all ages and from
diverse cultural, socioeconomic, educational, racial, and ethnic backgrounds.

Ensures a variety of approaches are considered and used to disseminate public health information.
Communicates the role of the health department to other entities within the public health system.

Financial Planning and Management

Ensures that alf programs are managed within current and forecasted budgetary constraints,

Determine pricrities for the department’s annual budget, oversee the development of budgets.

Uses cost-effectiveness, cost-benefit, and cost- ut|I|ty analyses in programmatlc prioritization and decision
making, - o

Works with the oversight committee and Flnance D;rector in determmmg budgetary priorities.

Qversee the department resources are ahgned, mtegrated and streamlmed within Langlade County
Government, : - :

Approve funding proposals, contracts, and other agreements for programs and serwces

Develops, prepares, manages, and re\news the budgets; monltors and oversees budget activity; approves
purchase requests, expenditures and payroil

Ablhty to comprehend and interpret a varlety of documents

Ability to assist in the deve!opment of a variety of documents mcludmg budgets, cost reports, grants, annual
reports, statistical reports etc. usmg prescnbed format and conforming to all rules of punctuation, grammar,
diction, and style. S : e

Ability to record and deliver mformahon

Ability to use ‘and’ mterpret medlcal and accountmg termmoiogy

Ablllt_y___to communicate e_ffective!y with the Board of Health, County Board, department staff, patients and
family members, school 'pe_isonnel,' fh:éd_i_a representatives, the public, and others verbally and in writing.

Qualifications: To 'p_é(fo_rm this job s_dﬁc_cessfu!lﬁ,"' an individual must be able to perform each essential duty
satisfactorily. The requirements listed below are representative of the knowledge, skill, and/or ability required.
Reasonable accommaodations may be made to enable individuals with disabilities to perform the essential functions.

Education and/or Experience: -

Candidates must meet minimum requirements of a local Health Officer as outlined in WI. Statute 251.06 A
local health officer of a Level li local health department shall have at least 3 years of experience in a full-
time position with a public health agency, including responsibility for a communicable disease prevention
and control program, preferably in a supervisory or other administrative position, and at least one of the
following:

o Abachelor's degree from a nursing program accredited by the national professional nursing
education accrediting organization or from a nursing program accredited by the board of nursing,
either of which shall inciude preparation in public health nursing.

o Abachelor's degree in public health, environmental health, the physical or biological sciences or a
similar field.




¢ Current valid driver's license and reliable transportation.
Knowledge, Skills and Abilities:

s Strong, effective verbal and written communication skills.

¢ Comprehensive knowledge and skills in current public health theory and practice,

¢ Comprehensive knowledge of supervisory skills and management principles.

s Knowledge of public health statutes and administrative rules that govern local health departments
programs and services.

o  Ability to build teams with varied perspectives and ensure teams are functioning at a high level of
performance.

* Demonstrate agile thinking while understanding the dynamlcs ofthe organization and public perception
and infiluences. L

s Establish effective relationships among community agenc:es and organizations

» Mobilize collaborative partnerships to achieve common goals

s Ability to interpret information in an effective manner to recommend an appropnate course of action to
address issues, o

s Ability to exhibit professional, positive attltude and work ethic.

s Excellentinterpersonal skills required and ablEity to |nteract profess;onaily wath cuiturally diverse
individuals during a time of crisis and distress. : S :

s Ability to handle confidential mformatlon with discretion and professmnahsm

s Ability to provide leadership and drrectl_q_n todiverse mdw:dual_s and groups.

o Ability to conceptualize problems and solutions on a population as well as individual level.

¢ Ability to generate creative helpful solutions to public health problems

» Knowledge of social market;ng prmcnples pubhc mformatlon and mass media.

s Ability to apply time- management sklils and ablltty to prioritize job-related activities.

Physical Demands: The physrcal demana‘s descnbed here are representative of those that must be met by an
employee to successfufly perform the: essentral functions of this job. Reasonable accommodations may be made to
enable mdrwduals with drsab:hnes to perform the essentral functrons

*»  While pen‘ormmg the duties of thlSjob the emp!oyee is regularly required to talk or listen.

s The employee frequently is required to stand, walk and sit.

* The employee is occasionally required to reach with hands and arms and stoop, kneel, crouch or crawl.

¢ The employee must occasmnaiiy lift and/or move up to 50 pounds.

e Must be able to be fitted and wear NIOSH 95 mask

Work Environment: The work"environn';ént characteristics described here are representative of those an employee
encounters while performing the"e"s:ﬁential functions of this job. Reasonable accommodations may be made to enable
individuals with disabilities to perform the essential functions.

s General office setting in health department facility.

Langlade County is an Equal Opportunity Employer, In compliance with the American Disabilities Act, the County
will provide reasonable accommaodations to qualified individuals with disabilities and encourages both prospective
and current employees to discuss potential accommodations with the employer.

Employee’s signature Date




LANGLADE COUNTY JOB DESCRIPTION
PUBLIC HEALTH OFFICER

Department: Health Department

Reports to: Director of Health and Social Services
Salary/Rate: $54,108.60 - $64,209.60

ELSA Status/Hours: Exempt, 35 hours per week

Revised: 9/2021

Summary:

The purpose of this position is to develop, implement, and coordinate various Health Department programs,
oversee day to day clinical operations, and to serve as Health Officer for Langlade County as outlined under State
Statute 251.06(b)

Essential Duties/lob Functions and Responsibilities: To perform this job successfully, an individual must be able
to perform each essential function satisfactorily and in a timely manner. The following duties are normal for this
position. These are not to be construed as exclusive ar all inclusive, Other duties may be required or assigned.

Supervisory Skills:

e Ability to assign, supervise, and review the work of others.
e Ability to make decisions regarding the selection, and discipline of employees.

Mathematical Ability:

¢ Ability to add, subtract, multiply, divide, calculate decimals, and percents.
» Make use of the principles of descriptive statistics to be used in data gathering.

Language Ability and Interpersonal Communication:

e Ability to comprehend and interpret a variety of documents including patient records, billing statements,
letters and other correspondence; time sheets; fiscal, statistical, and other reports; program evaluations; job
applications; federal, state, and local regulations; policy and procedure manuals, medical references; etc.

e Ability to assist in the development of a variety of documents including budgets, cost reports, grants, annual
reports, statisticai reports, etc. using prescribed format and conforming to all rules of punctuation, grammar,
diction, and style.

s Ability to record and deliver information.

¢ Ability to use and interpret medical and accounting terminology.

¢ Ability to communicate effectively with the Board of Health, County Board, department staff, patients and
family members, schoo! personnel, media representatives, the general public, and others verbaily and in
writing.




Environmental Adaptability:

Ability to work effectively in a public health environment.

Public Health:

Administrates the Health Department in accordance with State Statutes and Administrative Rules. Wis. Stat.
251.06{3}a)

Enforces state public health statutes and rules relating to communicable disease. Wis. Stat. 251.06(3)(b)
Will provide information related to the causes, nature, and prevention of prevalent diseases and the
preservation and improvement of health through education in the community, schools and worksites.

Will coordinate surveillance, investigation, control and prevention of communicable diseases according to
Wis. Stat. 252 and DHS 145 with emphasis on STD's, Hepatitis C, and vaccine preventable diseases.

Will coordinate surveillance, investigation, control and prevention of Environmental Health Threats
according to Wis. Stat. 252 and DHS 144.

Collect, assemble, analyze and report department statistics and data regarding community health needs,
health problems, health status and epidemiological studies.

Assess community health needs and resources for establishing health priorities and working with
community partners to assist data gathering activities.

Provides leadership during a public health emergency.

Maintains public relations for the department by developing and coordinating active and ongoing
relationships with area schools, worksites, the community and the state (WALHDAB, WPHA, etc).

Will access vital records data from the Register of Deeds and apply statistical analysis to determine health
related trends within cause of death.

Coordinates training for all county departments and interested community and occupational groups on
Blood Borne Pathogens.

Department Responsibilities:

Assists Director in supervising and directing the activities of professional and support staff. Approves
timecards for Public Health Department. Coordinates staff development, provides orientation for new
employees, and conducts training and in-service sessions as required.

Assists Director in developing and implementing policies and procedures relating to Health Department
programs and evaluates the effectiveness of programs. Directs services including school programs,
immunization and flu clinics, health counseling, health checks, physical assessments, maternal and child
services, adult health services, services to industry, etc.

Assists the Director in coordinating programs with other community resources; promotes programs through
contacts with area physicians, hospital and nursing home personnel, school personnel, patients, families,
and the general public.

Assists the Director in preparing program budgets and County, State, and Federal reports, as required.
Maintains current knowledge regarding compliance with Federal and State regulations, Medicare,
Wisconsin Medical Assistance Program, and department certification and licensure requirements,
Receives and reviews referrals to determine level of services required and makes appropriate assignments
to staff.




e Maintains confidential records,

¢ Serves as representative to local and state organizations.

¢ Serves as Public Health Supervisor and County Health Officer.

¢ Provides assistance to department staff in a variety of capacities as determined by the Director.

Qualifications: To perform this job successfully, an individual must be able to perform each essential duty
satisfactorily. The requirements listed below are representative of the knowledge, skill, and/or ability required.

Reasohable accommodations may be made to enable individuals with disabilities to perform the essential functions.

Education and/or Experience:

s (Candidates must meet minimum requirements of a jocal Health Officer as outlined in WI. Statute 251.06 A
local health officer of a Level Il local health department shall have at least 3 years of experience in a full-
time position with a public health agency, including responsibility for a communicable disease prevention
and control program, preferably in a supervisory or other administrative position, and at least one of the
following:

o Abachelor's degree from a nursing program accredited by the national professional nursing
education accrediting organization or from a nursing program accredited by the board of nursing,
either of which shall include preparation in public health nursing.

o A bachelor's degree in public health, environmental health, the physical or biclogicat sciences or a
similar field.

¢ Current valid driver’s license and reliable transportation.

Technological Skills:

Working knowtedge of Windows and Microsoft Office Suite.

Physical Demands: The physical demands described here are representative of those that must be met by an
employee to successfully perform the essential functions of this job. Reasonable accommodations may be made to
enable individuals with disabilities to perform the essential functions.

e  While performing the duties of this job, the employee is regularly required to taik or listen.

¢ The employee frequently is required to stand, walk and sit.

¢ The employee is cccasionally required to reach with hands and arms and stoop, kneel, crouch or crawt,
¢ The employee must occasionally lift and/or move up to 50 pounds.

Work Environment: The work environment characteristics described here are representative of those an employee
encounters while performing the essential functions of this job. Reasonable accommodations may be made to enable
individuals with disabilities to perform the essential functions.

s The employee occasionally works near moving mechanical parts and is occasionally exposed to wet and/or
humid conditions and vibration.

¢ The employee occasionally works in high, precarious places and is occasionally exposed to fumes or
airborne particles, toxic or caustic chemicals, extreme heat, and risk of electrical shock.




¢ Normal office working environment with little or no discomfort from temperature, dust, noise, wetness or

the like.
* The noise level in the work environment will range from quiet to moderately loud.

Langlade County is an Equal Opportunity Employer. in compliance with the American Disabilities Act, the County
wilt provide reasonable accommodations to qualified individuals with disabilities and encourages both prospective
and current employees to discuss potential accommodations with the employer.

Employee’s Signature Date




